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ESG INVITATION

Over the past two years, we became keenly aware of the importance of sustainable growth in the
course of enduring the prolonged pandemic. Our heightened awareness of the climate change
issue and of the value of life has completely overturned the fundamental objectives and directions of
our business activities. Based on these reflections, SK set up an audacious goal of reducing carbon
emissions by 200 million tons by 2030 and announced our Financial Story elaborating on the
methodology for achieving this goal.

To ensure that such promises are fulfilled, we will change priorities among our business structures,
management activities, and resources according to a sustainable growth model. By constantly
reviewing whether our current actions help attain our goals and corporate values, we will contribute to
solving problems faced by the global community and enhance corporate values by innovating beyond
conventional methods.

The management environment remains challenging this year due to factors including war, changes in
the global environment, and inflation. Nonetheless, our employees will work toward our goals based on
a mindset of new entrepreneurship to seek solutions through social consensus and creative innovation.

We truly appreciate the trust bestowed on us by all

our stakeholders despite the difficult circumstances.

SK promises to foster greater confidence and happiness
through ongoing communication and innovation.

SK Group Chairman and CEO, Chey Tae-won
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SOCIAL VALUE & ESG

kb 1S another name for P
the pursuit of social values. e

ESG management, which stands for Environment, Social, and Governance, has become a major trend. Though it has
recently emerged as a prominent global issue, the concept of ESG has existed since the early 2000s. With humanity
now facing crises such as the COVID-19 pandemic and climate change, ESG has become a requisite for sustainable
growth, rather than a mere recommendation.

SK promotes ESG from two perspectives: managing and responding to the needs of the capital market and external
ESG evaluations, and innovation and transition of business based on ESG. Response to ESG evaluations refers to
activities for managing and disclosing the ESG criteria demanded by the capital market in accordance with global
standards. The innovation of business models based on ESG is about strengthening eco-friendly businesses and
creating sustainable business portfolios.

SK will dedicate more attention and efforts to produce the social values that it has consistently pursued, thereby
fulfilling the new roles that companies are expected to play in this new age and exerting a positive influence.
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MANAGING ESG PERFORMANCE

otrengthening the basics!
oyStem for managing core Eab Indicators

The systematic implementation of ESG management requires a clear understanding and continual management of ESG-
related requirements by external stakeholders. In early 2021, SK defined the essential common criteria to be managed by
all member companies of the SK Group as core ESG indicators and built a system to manage these criteria. From 2022, SK is
expanding the scope of its ESG management to include the subsidiaries and grandchild subsidiaries of member companies.

CORE ESG INDICATORS  The core ESG indicators, selected by analyzing and summarizing various ESG indicators demanded by
the stakeholders of SK, such as the financial society and ESG disclosure and evaluation bodies, include the requirements
of external stakeholders, criteria to be improved by SK member companies, and criteria for strategic ESG activities. The
core ESG indicators comprise 34 indicators and 100 detailed management criteria, including the following: 11 indicators
and 48 management criteria in the environment domain (greenhouse gases, climate change, waste), 13 indicators and
32 management criteria in the social domain (safety of employees, mutual growth with business partners, support for
local communities), and 9 indicators and 20 management criteria in the governance domain (composition of the Board
of Directors, the Audit Committee, anti-corruption management). Furthermore, the industrial specialization areas of each
member company have been added to reflect their respective industrial characteristics.

DATA-BASED PERFORMANCE MANAGEMENT  SK built an integrated ESG management system based on IT (Social Value
Management System, SVMS) to manage the core ESG indicators efficiently. All member companies enter performance data
and improvement activities related to all core ESG indicators into the SVMS on a quarterly basis, and the accumulated ESG
data is managed in an integrated manner.

ESG PERFORMANCE EVALUATION  Progressing a step beyond the selection of the core ESG indicators and management of
data-based performances, SK has built an in-house system for evaluating ESG performance. This organized and reliable
system, utilizing the various evaluation methodologies of external evaluation agencies, is comprised of peer comparison
and goal attainment. Peer comparison is designed to objectively compare differences in relation to the ESG levels of global
peer companies within the same industrial group. The current ESG levels of SK member companies are evaluated based
on actual data taken from peers for each indicator. For goal attainment, we establish stepwise goals to reach a global top-
tier standard and evaluate the degree of goal attainment each year. The evaluation results are included in the quarterly ESG
performance reports and provided to the management and the BOD of each member company, enabling them to identify
their standards of ESG and conduct ESG improvement activities.
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SOCIAL

13 indicators

Required disclosure
criteria (32)

Required disclosure criteria (48)
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GOVERNANCE

9 indicators

Required disclosure
criteria (20)

Specialized industrial area ].intlicatnr/ lmanagementcriteriun
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E U C

ENVIRONMENT SOCIAL GOVERNANCE

Required disclosure criteria (48) Required disclosure criteria (32) Required disclosure criteria (20)

Indicators (11) Indicators (13) : ) Indicators (9) - -
Disclosure management (31) Evaluation management (17) Disclosure management (18) Evaluation management (14) Disclosure management (9) Evaluation management (11)
« Total energy consumption « Total energy consumption (intensity) * Total number of employees * Ratio of disabled employees Performance « Installation of the Compensation « ESG-based performance evaluation on
General « Consumption by each direct energy * Ratio of employees . Committee and operating status policy/goal/performance related to the
- Gender, age, regular/non-regular evaluation on management / compensation system
energy source . Current status of el managementand
consumption + Consumption by each indirect energy employees * Number of new employees compensation
source * Number of disabled employees
* Ratio of female executives :
. ; X * Related policy/goal/performance
« Total power consumption « Ratio of renewable energy « Number of female executives Identification of policy/goal/p
« Total renewable energy consumption the ESG needs of
Feiﬁgfwable + Consumption by each renewable * LTIR by employee type * Related policy/goal/performance stakeholders
Cons%ﬁ] tion energy source - Internal employees/employees ¢ Lost time incident rate (LTIR)
P « RE consumption by each procurement of business partners
method « Number of lost time incidents ESG-based « Policy/goal/performance incorporating

« Target GHG emissions
* GHG reduction outcome

« Related policy/goal/performance
« Attainment of GHG reduction

Safety of employees

- Internal employees/employees
of business partners

business portfolio
strategies and

ESG standards for new businesses/
investments

* Employee death rate processes
GHG emissi + Total GHG emissions goal (%) « Number of employee deaths
emissions * Scope Lemissions * Total GHG emissions (intensity) « Operating status of the Board of « Policy/goal/performance regarding the
* Scope 2 em!ss?ons . %(I"(::Flilpational illness frequency rate + Related policy/goal/performance Directors diversity/expertise/independence of the
" Scope 3 emissions Health of employees . (Num)ber of occupational illnesses * Compensation policy for the Board of - Board of Directors
) : Compositionand ~ Directors * Ratio of female directors
Response to * Related policy/strategy/performance in employees operation ofthe  * Evaluation status of the Board of « ESG-related policy/goal/performance
climate change Human rights of Board of Directors ~ Directors within the Board of Directors
(TCFD disclosure) employees « Related policy/goal/performance « Installation/Operating status of the
Current status of environmental Independent Director Candidate
: - L Recommendation Committee
pollution management facilities and Cfo mpeltency development .\ < of education (HRD) « Related policy/goal/performance
Prevention of monitoring systems oremployees « Installation/operating status of
environmental « Current status of environmental . _ ) the Audit Committee
pollution technologies and educational support Balance of work and life * Related policy/goal/performance Operation of the
« Current status of violations of domestic Audit Committee
and foreign environmental laws SV of products/services * Amount of SV created by products/
services
» NOx emissions » NOx emissions (intensity) . o ) * Policy to protect the rights of
Air pollutant « SOx emissions « SOx emissions (intensity) Safcejty ?n/d qugllty of . Nlegbc;e; of vu:jlatlgns of_ Iawsf * Related policy/goal/performance Enhancement shareholders
emissions « Dust emissions « Dust emissions (intensity) products/services related to product/service safety of ishareholder « Policy to return to shareholders
i tecinna (i ; values
* VOC emissions + VOC emissions (intensity) Protection of corporate  « Number of corporate data and « Related policy/goal/performance
A o A data and customer customer data leakage incidents
Waste * Total waste generation * Total waste generation (intensity) information « Number of violations of anti-corruption « Anti-corruption policy/goal/
generation « Waste generation by type regulations performance

Waste recycling

« Total amount of waste recycled

« Total water intake

» Waste recycling rate

« Total water intake (intensity)

Support for mutual growth
with business partners

* Related policy/goal/performance

« Number of business partners « Related policy/goal/performance

Anti-corruption
management

« Anti-corruption education policy/goal/
performance for employees

Water : . i ; . . )
consumption « Water intake by intake source Management of the ESG aSSFSS;nbg ESGrisks _ Core indicator disclosure rate
« Water intake in areas of water stress risks of business partners * Ratio of business partners Disclosure of ESG * ESG management of subsidiaries/
implementing improvement information grandchild subsidiaries
Water recycling « Total volume of water used « Total water recycling rate measures
* Total volume of water recycled Support for local « Ratio of employees who participate ¢ Related policy/goal/performance « ESG-related global partnership policy/
. . ; . communities in volunteer activities icipati
Wat utant » COD emissions » COD emissions (intensity) iaglg:tl)g?tlon goal/performance
ater pollutan oo N ;
emissigns * BOD emissions » BOD emissions (intensity) Support for the + Related policv/aoal/perf partnerships
* T-N emissions * T-N emissions (intensity) SE ecosystem elated policy/goal/periormance

O
INDUSTRY-SPECIALIZED INDICATORS IN THE ENVIRONMENTAL DOMAIN

INDUSTRY-SPECIALIZED INDI

° °
CATORS IN THE SOCIAL DOMAIN INDUSTRY-SPECIALIZED INDICATORS IN THE GOVERNANCE DOMAIN
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“2050-o." NET ZERD

* PROGRESS TOWARD ZERO BY-2050,
_ OR EARLIER.
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In the summer of 2021, many locations across the world suffered from a series of fires occurring due to unusual
weather conditions. In California, USA, an unprecedented forest fire burned an area of 4,200 km?, and thousands of
residents were forced to take refuge from an immense forest fire that continued for nearly two weeks in Southern
Europe. Over the past 20 years, icebergs in Iceland equivalent to 1.25 times the surface area of Seoul have melted.
Experts warn that icebergs, accounting for 10% of the national territory of Iceland, may disappear entirely by 2200.

In the face of the immediate reality of the climate crisis, we must achieve “Net Zero” in order to stabilize the earth’'s
temperature. Many countries are working together for the global goal of Net Zero, including South Korea, but it is
not easy to find a path through a terrain that has never before been experienced.

In this period that demands courage, SK is taking up the challenge. In June 2021, 14 member companies of the SK
Group declared their commitment to Net Zero, and established intermediate goals and implementation plans to
ensure that our promises are fulfilled. Our ambitious goal called “2050-a" aims to attain Net Zero GHG emissions
earlier than 2050, the global target for carbon Net Zero. Each company will exert global elimate leadership in its
respective business area. Further, we will transparently disclose the process to prove that our promises are faithfully
carried out.





















https://eng.sk.com/skms












https://www.happyalliance.org/
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ESG STORY 3 - GOVERNANCE

setting new standards
beyond global standards

The Board of Directors is at the very core of SK governance.

Since responsible management is achievable only when the Board of Directors
functions properly and fulfills its intended roles, SK implements business
management that exceeds global standards and is driven by the Board of
Directors, thus building long-term trust relations with stakeholders.
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Management driven hy

S the Board of Directors

Expanded rights and
roles of the Board of Directors

Increased independence,
expertise, and diversity of the <
Board of Directors

Establishment of the
Governance Charter and
implementation of the

lited by
600D GOVERNANCE
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SK'S NEW GOVERNANCE STORY

New Governance story achieved through responsible
management driven by the Board of Directors

SK has formed a solid governance system centered on the Board of Directors, catalyzing ESG
management. The ratio of independent directors has been increased to secure the independence
of the Board of Directors, and related procedures and policies are being reinforced to ensure
fairness in the recommendation and appointment of directors. Moreover, the composition of
the Board of Directors is optimized and reinforced in competence through the harmonization of
elements ranging from expertise in knowledge, experience, and ability, and a review of diversity
in terms of gender, age, and professional field. Also, the Board of Directors has expanded its rights
and roles to make practical decisions about pending issues, and each member company installs
and operates specialized committees within the Board of Directors to perform personnel, strategy,
and audit functions for in-depth discussions and independent decision-making. Notably, all
member companies have a Nomination And Compensation Committee that evaluates and
determines compensation for the CEO, an ESG Committee that reviews ESG and mid- to long-
term growth strategies, and an Audit Committee that audits accounting/business and monitors
ethical management.

As such, the Board of Directors, strengthened with independence, expertise, and diversity, strives
to make the right decisions for sustainable development by accumulating competency and
wisdom. In the decision-making process, the Board of Directors always considers the happiness
of SK employees and various stakeholders within the SK value chain. Moreover, each member
company contributes to the authoring of SK's unique Governance Story by establishing and
practicing the Governance Charter.
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SK'S INTEGRITY STANDARD

ougoesting new ethical standards hased on
an ethical management measurement system

SK has built a unique ethical management system and proactively responds to related risks.
Based on a group-wide ethical management system, SK prevents unethical behaviors by
conducting ethical practice surveys and education, detects unethical behaviors through its
self-purification system, reporting channels, and regular/non-regular audits, and implements
response measures in accordance with regulations/procedures to prevent recurrences.

In 2022, SK will prepare the infrastructure for measuring ethical management while upgrading
its ethical management system to promote responsible management driven by the Board of
Directors. After developing an objective measurement system that can be linked to goals and
performance management, we will use the measurement results to analyze, for each criteria,
the gap between goals and the current status. The diagnostic results will be provided to the
Board of Directors of each member company to suggest directions for risk management
and establish improvement measures for the CEO. We expect to build a virtuous cycle of
measurement, diagnosis, and improvement. Each member company will transparently disclose
the measurement results by publishing its sustainability report, enhancing stakeholder trust.

The principle of the SV measurement system is that “measurement is a prerequisite for
management” and this also applies to the measurement of corporate ethics. SK will elevate its
level of ethical management to the standard of leading global enterprises by objectively measuring
the present and future of ethical management and strengthening the risk management system
operated by the Board of Directors.

PART 1. SKESG STORY
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Ethical Management System

PREVENT DETECT RESPOND
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Practice surveys
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Reporting channels

\
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Disciplinary actions/sanctions

!
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Management diagnoses/audits
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Ethical education

Self-purification system

A

Follow-up measures

Infrastructure for

Measuring Ethical Management

MEASUREMENT

| Developing quantitative and I Identifying the current status
qualitative measurement t
for managing goals

ﬂsmnm IMPROVEMENT

enterprises and establishing

Setting goals to meet the

ools || based on the measurement standard of leading global
results and analyzing gaps
in each criteria improvement plans

* Propagating/Sharing/Spreading
« Virtuous cycle of feedback
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All success stories are written based on a brilliant strategy:.

Companies are breaking away from the conventional methods of pursuing growth
solely through financial outcomes and shifting to new corporate values that converge
market trust and social empathy. The ways in which companies produce success stories
are also changing.

As the formula of corporate values changes, our perspectives on the future must change.
SKInc. has taken up the challenge to create an unprecedented success story based on its

unique growth strategy. We introduce SK Inc,, an investment specialist that builds
a sustainable future through ESG strategy.

SK Inc. ESG STRATEGY

< 29 >
30  COMPANY PROFILE
31 ESG COMMITMENT
33 SUSTAINABLE GROWTH
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COMPANY PROFILE

SK Inc. was founded as Sun-Kyung Textile in 1953 and became an integrated holding
company in 2015. SK Inc. merged with SK C&C and has grown into a global company.

SK Inc. is divided into the Investment Division, which finds and fosters future growth engines,
and the Business Division, which manages IT services based on digital technologies.

With stable profit sources like energy and ICT, SK Inc. has diversified its portfolios in four core
investment areas by expanding the scope of investments to the semiconductor and bio areas.
Global-level technologies and knowledge in IT services have allowed SK Inc. to secure new
growth engines.

By merging with SK materials, a company that has global competitiveness in special gases
and semiconductor materials, SK Inc. has begun to invest in advanced materials and
technologies to solidify its position as a top global company for semiconductors and batteries.

The top priority of SK Inc. is to raise the overall value of its portfolio by adding future growth
potential to current stability, on top of ESG management.

PART L SK ESG STORY
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Investment

Division

Business
Division

‘ SK Inc. ‘
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N
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Advanced Green
Materials

Digital

i

ITS

Production, telecommunications,

finance, bio

Tech Platform

Al blockchain, cloud, big data

Vertical Solution

Industry specialization, ESG
y

SK Innovation

SHARE RATIO

58.40%

As the leading energy and
chemical company in South
Korea, SK Innovation has
secured top-tier, global
technology leadership in
the battery and new energy
fields.

| Consolidated Member Companies |

SK Telecom

SHARE RATIO

50.01%

SK Telecom is a South
Korean telecommunications
service provider that drives
the domestic ICT ecosystem
with the first' and ‘best'
technologies and services
in the world.

SK Networks

SHARE RATIO

59.14%

SK Networks operates various
lifestyle businesses, including
automotive, environment, home
appliance rental, and hotels and
resorts, based on domestic and
overseas networks, large-sized
customers, and outstanding
logistics capabilities.

SKC

SHARE RATIO

40.64%

SKC is a global polyurethane
maker and South Korea's
first polyester film developer.
Itis becoming a high
value-added materials
company focused on
mobility, semiconductors,
and eco-friendly materials.

< 30 >
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As an investment specialist that pursues sustainable values,
we will create a sustainable future based on ESG.

SK Inc. strives to enhance stakeholders' happiness and reinforces corporate values by innovating its business
portfolio and expanding ESG values. SK Inc. is on the way to become a trusted and recognized company by the
market and society based on our Financial Story, which manifests the unique Deep Change methodology of SK.

SK Inc. is directing its changes, as an investment specialist, based on primary growth areas like advanced
materials, green, bio, and digital. In the advanced materials area, we focus on securing a high-growth portfolio
and producing outcomes in the semiconductor and battery industries. In the green area, we invest in promising
decarbonization assets to conduct businesses from the perspective of climate change response. In the bio area,
we contribute to enhancing the health of humankind by expanding pharmaceutical manufacturing businesses
globally. In the digital area, we invest in new technologies that drive the digital innovation of our society. Based
on such investments, portfolio management, and global cooperation, we will strive to ensure that ESG values
are properly evaluated in the market and can have a greater impact on society.

Moreover, we will ensure the transparency and fairness of our business management by disclosing the
evaluation results of the Board of Directors’ activities through the declaration of our Governance Story and
creating an investment decision-making process that reflects ESG matters.

By achieving outcomes based on ESG management, SK Inc. will grow into an investment specialist that
creates a sustainable future. In this process, SK Inc. will deliver greater happiness to stakeholders by actively
communicating with its shareholders, customers, and society.

Please share your encouragement and support for our efforts to maintain the empathy and trust of society.

Thank you.
AV 2 i
o ° ot
SKInc. Vice Chairman & CEO
Jang, Dong Hyun
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ESG COMMITMENT

SKnc. established its growth vision as a “Total Digital Transformation Partner” leading the digital innovation
of customers and society, and by specifying its strategies and goals through the Financial Story.

Although the past two years have been challenging due to the COVID-19 pandemic, we have
produced meaningful results whilst practicing our new vision by expanding digital business models
and finding ESG solutions.

In terms of ESG solutions, the scope of our business is expanding from environmental, health, safety,
and medical services to services that can promote a foundation for ESG in the market, such as carbon
credit and trading platforms and ESG diagnosis and management platforms.

Further, amid the global energy crisis, SK Inc. tries to attain Net Zero by increasing the efficiency of
power usage and using renewable energy in our data centers. SK Inc. also promotes activities for local
communities, such as supporting the employment of socially-neglected groups, through IT education
and providing IT infrastructures to small businesses.

For the happiness of employees, SK Inc. is diversifying methods for the mental and physical care of
employees at sites, beyond providing fair performance-based rewards. We will continue strengthening
our delicate and effective WLB programs, starting with the in-house mental counseling and
occupational iliness prevention solutions launched this year.

Such efforts can continue under the belief that companies survive and grow by gaining the trust of
stakeholders.

While constantly listening to the voicfes of our stakeholde?rs, SK Inc. v.v?II create ayirtuous structure_: that We \ﬂ“” UDBH Up ‘[he pa‘[h ’[U gl 8tE|IﬂEI|J|B gmw’[h
enhances corporate values by pursuing business innovation that facilitates coexistence and happiness . ) i . L. .

for all members of society. hy IﬂﬂU\IEltl ﬂg thB IﬂdUSUy \ﬂ”th dlg|t8| tBGhﬂ[ﬂUgIBS
Thank you \:’,',' X—oi »:sl— and internalizing £5G management.

SK Inc. President and CEO

Park, Sung Ha g j
7
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SUSTAINABLE GROWTH,
NEW FRONTIER FOR VALUE INVESTING.

SK Inc. started life with the merger of SK C&C and SK holdings in 2015, through a process similar to the ordinary holding company model. However, SK Inc. took a different path from other companies
by reinventing itself as an investment company in 2017, Further, in March 2021, the Investment Division of SK Inc. proposed a new blueprint for sustainable growth by transforming into

a company that invests in values. SK Inc. has announced an ambitious plan to reach a stock price of KRW 2 million by 2025. Moreover, the Business Division promotes evolution into

an innovative business model that breaks convention and seeks new growth opportunities in order to drive a future world centered on ICT.

There are expectations that go, “We believe in SK!" Yet there are also doubts, such as “Is that right?” or “But why?” SK Inc. will turn these doubts into confidence by managing its business
portfolio in accordance with its unique Financial Story, global-level Governance Story, and ESG management. We assure stakeholders that they will soon see a truly new frontier that

stands out in the global market environment.

Ol 02. 03.
FINANCIAL STORY GOVERNANCE STORY PORTFOLIO MANAGEMENT

SK Inc. finds new corporate values based on its vision for sustainable We will create a new value story for shareholders by consolidating As an investment specialist, we are widening our perspective from

growth and a growth story centered on trust and empathy rather the responsible management principles of the Board of Directors the existing focus on financial performance to sustainability, thereby

than financial statements. and raising the governance level to meet the global standards. adding ESG values across the investment process and enhancing
overall value.

S0 N
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FINANCIAL STORY ™™

(45
SK Inc. strives to create a business portfolio that enables
sustainable growth and is trusted by stakeholders such
as customers, investors, and markets. Accordingly, SK Inc.
selected ‘advanced materials, green, bio, and digital’ as the
four major investment areas of SK with high environmental
and social contributions. With the specialized investment
organization of SK Inc. across these four areas, we will utilize
the infrastructure of SK Group, including member companies,
to increase the probability of successful investments and
enhance the net asset value (NAV). Moreover, as announced
at the general meeting of shareholders in March, SK Inc. will
strive to improve its governance and shareholder values by
reinforcing management driven by the Board of Directors
and the shareholder return policy.

Head of Financial Division, SK Inc.
Lee, Sung Hyung

Green

* SKE&S
« SK Ecoplant

« Plug Power
* Monolith
« Sunrun JV

PART L SK ESG STORY PART 2. SK Inc. ESG STRATEGY PART 3. ESG POLICY & PERFORMANCE

Advanced Materials

* SK Hynix * Wason

*SKOn « Solid Energy

« SK Materials « SIGNET EV

« SK Siltron « Yes Power Technix
* SKC

o196

» SK Telecom
KRW KRW
7 - 3 9 u B * Socar
- SR o Ti
trillion trillion : ciﬁidata

« Fulcrum Bioenergy « DataRobot
« Perfect Day « Soft Berry
« Joyvio
« Nature's Fynd
« Meatless Farm

KRW = trillion

» SK Biopharmaceuticals e« ProteoVant
* SK Pharmtec « Standigm
* Hummingbird

Bio

Digital
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INVESTMENT

BUSINESS |
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Digital

PART L SK ESG STORY

GE

[Ve invest in new technologies
that drive the global digital
transformation.

We aim to enhance the corporate values of SK by
making investments in promising portfolios that
drive Digital Transformation (DT) within the group
and society.

The Digital Investment Center proactively invests
in new growth areas based on unique industrial
insights. The center creates synergy with the
group’s businesses by entering the EV charging, Al,
and blockchain areas, which are expected to grow
in the future. In addition, we will contribute to the
sustainable growth of SK by strengthening global
business partnerships and finding investment
opportunities.

Head of the Digital Investment Center, SK Inc.
Lee Su-Beom
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Digital
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In 2021, SK Inc. expanded its investment in Al and DT to add greater convenience and abundance to human life. Investment opportunities were sought
and leveraged in ‘CASE’ areas, which is the core keyword of the mobility industry. CASE stands for Connected, Autonomous, Shared, and Electrification.
SK Inc. strives to make a special and unique CASE by closely cooperating with various global enterprises.

Ratio of NAV by area

257

2021 PERFORMANCE

We jointly raised a new mobility fund of USD 300 million
with the Geely Auto Group in China to facilitate investments
in CASE areas, which are major keywords in the mobility
industry. We also invested in Swift Navigation, a leader in
high-precision GPS technology for the future automotive
and mobile areas.

Moreover, we invested in Soft Berry, a promising EV charging
platform that is expected to show mutual growth alongside
the expansion of the EV market. Soft Berry's EV Infra is an
essential app used by the largest number of EV riders in
South Korea, and greatly contributes to the resolution of
charging issues — the higgest pain points of EV users.

PIONEER THE
DIGITAL WORLD

e contribute to digital technology within the group and
society by securing digital technologies for the future.

Inthe Al area, we have invested in DataRobot, an automotive
platform company that develops Al models, to improve the
product competitiveness of SK Inc’s Business Division.

Further, in the blockchain area, we have invested in Palm, an
exclusive NFT network, and are cooperating with ConsenSys
Fund to continue expanding our investment areas.

Anchor assets

» SK Telecom Mobility and

EV charging platforms

* Socar

* Turo

* Swift Navigation
* SoftBerry

2022 STRATEGIC DIRECTIONS

SK Inc. plans to enhance the asset values of the group by
securing promising portfolios in the EV, mobility, and data
center solution areas, which are expected to continue
growing.

In addition, SK Inc. will secure anchor assets by making
preemptive investments in leading companies in new
growth areas other than Al and blockchain, such as space,
climate, and robotics.

Major invested companies

Al/Blockchain/
Data Center Solution

» Chindata
» DataRobot
* Palm

Also, SK Inc. will prepare investment resources through
active divestment in non-core assets and build a 'virtuous
investment structure’ that maximizes investment profits
with new growth areas.
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0l.
FINANCIAL STORY ™™

In line with the environmental changes involving the dissemination
of digital technology and ESG, SK Inc. creates business models in
pursuit of economic values, social values, and the happiness of various
stakeholders at the same time, thus promoting sustainable growth.

By combining its digital technical capabilities in Al, big data, and
blockchain with the domain expertise accumulated over about 30
years in various industrial areas like semiconductors, battery, energy,
chemistry, bio, finance, and communication, SK Inc. will secure diverse
technology platforms and industrial solutions necessary for the
innovation of customers’ businesses. SK Inc. facilitates its customers'
growth through digital transformation in all areas throughout the
customer value chain. Moreover, SK Inc. raises customers' level of ESG
management through ESG solutions, as well as expanding the scope of
businesses to solve sacial problems faced by stakeholders in the areas
of safety, environment and health.

SK Inc. seeks critical growth opportunities, in line with stakeholders'
expectations, for the diffusion of digital technologies and the resolution
of social problems.

While strengthening our future growth potential through the Digital
Transformation business, SK Inc. will continue expanding its customer
base in South Korea and overseas to stabilize its businesses. Further,
SK Inc. will continually improve its international credibility as an ESG
solutions company.

With such efforts, SK Inc. will hecome
a total digital transformation partner that leads
digital innovation for customers and society.

PART L SK ESG STORY PART 2. SK Inc. ESG STRATEGY

Securing customers for
member companies of SK,
which have the largest number
of portfolios in South Korea and
various industrial areas

Providing vertical solutions and
ESG solutions specialized in about
80 industries, which encompass
manufacturing, finance, distribution,
environment, and safety

\ertical
Solution

Domain
Knowledge

A workforce of 2300 Possessing about

digital experts in I]igital Tech. 20 application
the Al, blockchain, technologies in the Al,
cloud, and data areas EXDBI’tS Platform blockchain, cloud, and

respectively big data (ABCD) areas

DT Eco
Partners

Promoting global standard ESG

Working in partnerships with

about 1,400 domestic and management through inclusion in the
overseas core technology DJSI World Index for 10 consecutive
investors years, attaining the highest grade in

the Win-Win Growth Index for
7 consecutive years, and
receiving an MSCI AA
rating and a KCGS
A+ Rating
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INVESTMENT

BUSINESS
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Business Division

PART L SK ESG STORY

PART 2. SK Inc. ESG STRATEGY

IT AT HEART. SUSTAINABILITY IN MIND.

In 2021, SK Inc. took solid measures to strengthen the basis of its Financial Story, adding ESG to digital technologies. SK Inc. is strengthening its position
as a total digital transformation partner that leads digital innovation for customers and society by strengthening technical/human competitiveness in
the core areas of Industry 4.0, such as Al, blockchain, cloud, and big data, and by expanding the digital business.

Social performance of businesses
(Unit: KRW billion)

Digital Asset Status

MANUFACTURING FINANCE
INDUSTRY/

ESG-SPECIALIZED OB

LA
SOLUTIONS
A %Y

Optimization of unit Sales QA prediction of
process, product defect  non-performing loans,
analysis, preventive insurance assessment
maintenance of
equipment, .

I 8 U 2019 2021 2023(E)

financial products, ...

advisor,recommendationof  management of heavy

% Social performance of businesses: social values produced by developing, producing, and selling products

2021 PERFORMANCE

In 2021, SK Inc. strengthened the basis for promoting
the Financial Story by increasing its investment in digital
technologies and human resources. As the first step
toward this goal, practical training programs were identified
and conducted to complete the digital transformation
of all employees, doubling the pool of digital workers in
comparison to the previous year. In terms of quality, SK Inc.
also doubled the number of digital experts at level 3 or
higher who can lead the market and customers.

Furthermore, SK Inc. expanded the lineup of technology
platforms and industrial solutions to about 80 categories
by increasing its R&D investments in Al, blockchain,
cloud, and big data. SK Inc. strengthened its technological
competitiveness through affiliation with global technology
companies.

In addition, the SK Group successfully migrated its large-
scale IT infrastructure, comprising various industries, into
the cloud environment In this process, we secured the best
cloud MSP capability in South Korea by establishing the
most extensive multi-cloud coverage.

We diversified our customer base by focusing on external/
large-scale accounts in the public, finance, and distribution
areas. The ratio of the digital transformation business was
increased by about twofold compared to the previous year.

PART 3. ESG POLICY & PERFORMANCE
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ENVIRONMENT/SAFETY MEDICAL/HEALTH Al BLOCKCHAIN/CLOUD DATA
TECH. PLATFORM
Q,BSQ 3¢ TECHNOLOGIES @ .“ =)
= € 99 @ ® 2 g
@ O @ i
Management of new Al diagnosis of cerebral Accu. TA, Chainz, Accu. Insight,
and renewable energy hemorrhage images, Accu. Chatbot, MCMP, Accu. Ontology,
generation, safety analysis of disease-causing Accu. Vision ZCP. Accu. Tuning..

substances, ..
construction equipment, .

2022 STRATEGIC DIRECTIONS

In 2022, SK Inc. will visualize the outcomes of the business
model transformation and build trust with stakeholders. The
lineup of platforms and solutions for various industrial areas,
including manufacturing, finance, and healthcare, will be
expanded to accelerate the digital innovation of customers.
To do so, SK Inc. will increase its strategic collaboration
with solution and technology companies in each industry.
Moreover, SK Inc. will expand the customer base to cover
the public, finance, and mid-sized companies in South
Korea while also strengthening its affiliation with business
partners for entry into the global market.

In addition, while accelerating the creation of social
outcomes by disseminating about 30 ESG solutions, SK Inc.
plans to expand eco-friendly facilities at data centers and
accelerate the execution of REL00/Net Zero, and thereby
enhance the level of ESG management.
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02.
GOVERNANCE STORY

Responsible Management Driven by
the Board of Directors

SK Inc. has been creating its Governance Story since early 2021
with the goal of managing the Board of Directors at a level above
global standards. The Governance Story refers to a series of
strategies and processes to innovate governance, the ‘G’ pillar of
Environment, Society, and Governance (ESG), at the global level.
SK Inc. will establish and operate a premium governance system
to support responsible management driven by the Board of
Directors. Beyond monitoring or checking on the management
and recommending candidates for the CEO position, the Board
of Directors strives to communicate with various stakeholders to
understand market demands and reflect them in the business
strategy and performance.

OBJECTIVES ACTION PLANS

« To monitor and check on management

« To enhance ownership and encourage
the Board of Directors’ participation in
management activities

« To reflect the interests of domestic and
foreign shareholders and investors

« To demonstrate the transparency of
governance to the market and form
the basis for maintaining stakeholders’
support

« To strengthen the Governance Story of
the SK Group and play a leading role

« Strengthening the capabilities of
independent directors through
education programs

Finding candidates with diverse
expertise for the position of
independent directors

Increasing communication
with the market and building
a communication platform for
stakeholders

« Entirely revising the Governance
Charter

PART L SK ESG STORY

« Prior deliberation on governance,
such as governance restructuring

GOVERNANGE
COMMITTEE
* Evaluating the CEO NEW * Mid- to Iong—t(_arm
» Recommending NOMINATION NEW growth strategies
i Board of from an ESG
independent AND _ o LEALGNE &
director candidates Directors
N COMMITTEE  « Prior deliberation
foérating COMMITTEE  (esof March 29, 202) - .
compensation for on managemen
executive directors plans
STRENGTHENED
AupIT
COMMITTEE
« Strengthening independent and
professional audit functions
Company
* Designating a dedicated organization
for each committee

PREMIUM GOVERNANCE SYSTEM

PART 2. SK Inc. ESG STRATEGY PART 3. ESG POLICY & PERFORMANCE

« Periodically evaluating the
Board of Directors
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PORTFOLIO MANAG

(45
When reviewing investments, SK Inc. considers growth
potential and sustainability as essential criteria. In the
investment review process, SK Inc. carries out an analytical
and systematic decision-making process such that

economic values, ESG, and SV are reflected in the valuation
of investment cases.

Based on our portfolio management strategy and
management principles, SK Inc. has built a solid investment
governance system comprising the 1st and 2nd Investment
Committees, the ESG Committee, and the Board of Directors.

Portfolio value-up is a core strategy linked to the corporate
value of SK Inc. By adding ESG values to the overall
investment process, SK Inc. will enhance its aggregate value
as an investment specialist.

Head of Portfolio Management Division, SK Inc.
Kim, Hyung Keun

EMENT

Board of

Directors

Management

Management &

Employees

PART L SK ESG STORY PART 2. SK Inc. ESG

Board of
Directors

Final investment
decision

ESG
Committee

2nd Investment Committee

Deliberating investments while considering growth potential
and sustainability

Commercial Financial
Tech. Legal

ESG v

Measurement &
Management

Due Diligence Due Diligence Due Diligence

Ist Investment Committee

Review of appropriateness of portfolio strategies
in each core area based on ESG
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ESG PORTFOLIO MANAGEMENT

SK INC. ESG PORTFOLIO MANAGEMENT

N % (10101010 |
] (5 1010

Advanced materials Green Bio Digital

Major investment
areas

ESG investment

philosophy ESG Policy & Stewardship

ESG investment

governance Creating ESG investment management functions

SK Inc. establishes and executes investment strategies by integrating ESG into the overall
investment process. The ESG Policy and ESG Stewardship were established to highlight the roles

ESG value-up

and commitment of an investment specialist, and ESG Governance was formed to supervise ESG system M (d]:) ﬁ
activities, make investment decisions, and support ESG operations. H‘FH Aol ananan W

. . . . T . ESG Regular Shareholder Climateimpact
By reflecting ESG considerations in the existing investment process, SK Inc. makes decisions and due diligence evaluation involvement management

integrates ESG across the investment process through ESG due diligence conducted prior to

investment. After investing, we build a value-up system and manage our ESG performance by Review ofinvestment ||~ Regularinspectionof | Exercise of shareholders’  Management of
eligibility from an major ESG issues rights regarding P/F climate risks

ESG perspective ESG issues and opportunities

deriving and utilizing standard ESG management guidelines that correspond with the different
types of invested companies.

ESG policy
In addition, SK Inc. has built a system for active response to climate change, setting up a direction ESC GUIDELINES FOR INVESTED COMPANIES
and roadmap for managing its portfolio based on the TCFD recommendations.
Stakeholder - i
SK Inc. strives to improve corporate values by pursuing balanced growth of EV and ESG (SV) expectations ﬁigu;gg:g Gk?rt:;:;gzzztor G:t)rl;?egi(; Da:ggaé\?;rl?;%c:]for

throughout the portfolio. SK Inc. manages ESG outcomes of consolidated member companies by
monitoring KPIs and exercising voting rights. For invested companies, SK Inc. conducts regular and
non-regular inspections and management of ESG issues as part of its role as a shareholder.
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ESG VALUE-UP APPROACH

Selling/Exiting companies

Fl investment review companies

ESG CHECK-LIST

 Negative/Positive Screening
- Review of excluded/preferential investment
areas and review of material risks

* ESG Key Factor Assessment
- Diagnosis of core ESG evaluation criteria based
on disclosed data

Sl investment review companies

ESG DUE DILIGENCE

 ESG Depth Analysis
- Analysis of ESG policies and outcomes

- Estimation of probability of ESG risks and predicted
amount of losses

- Establishment of ESG improvement tasks and goals

- Derivation of ESG performance monitoring
indicators and management processes

Shareholding companies

ESG MANAGEMENT — LEVEL 1

« ESG of Shareholding Companies
- Inspection of ESG risks as necessary and
consideration of involvement in accordance
with the degree of risk

ESG PREMIUM CREATION

« ESG Exit Reporting to Improve Salable Value
- Review of existence of material issues

- Disclosure of information about outstanding areas and
presentation of methods for expanding opportunities

Listed/Non-listed subsidiaries

ESG MANAGEMENT — LEVEL 2

* ESG of Listed/Non-listed Subsidiaries
- Regular/Non-regular inspection of material
ESG issues and shareholder engagement

SK member companies

ESGC MANAGEMENT — LEVEL 3

 ESG of SK member companies
- Review of ESG performance and the roles of
non-executive directors

- Analysis of the financial impact of ESG risks
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ESG CORE ISSUES

Stakeholders’ Participation

Based on the SKMS management philosophy, SK
Inc. defines customers, employees, shareholders/
investors, business partners, and local communities
as major stakeholders, and operates various
communication channels to actively communicate
with these stakeholder groups. Further, we conduct
an annual analysis of stakeholders and customers to
identify their needs. Stakeholders' needs are derived
from an ESG perspective, and our strategy to create
SV is established based on the needs. The Board
of Directors reviews these matters to approach
business model (BM) innovation and maximize the
common interest of all stakeholders.

PART L SK ESG STORY PART 2. SK Inc. ESG STRATEGY

| srep o I

Identifying the ESG Needs

of Stakeholders

Definition of Core Stakeholders and Communication Channels
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ESG Survey on Stakeholders

(Stakeholder Account Measurement/
Gathering of Stakeholders’ Opinions)

AN E 0 0.0
) ( ) 777N T
© \(ﬁ/ =P —x S
» Accumulating data -~
through periodic CUSTOMERS EMPLOYEES SHAREHOLDERS/INVESTORS ~ BUSINESS PARTNERS LOCAL COMMUNITIES
execution
« Stakeholder survey « Stakeholder survey * Stakeholder survey * Stakeholder survey « Stakeholder survey
(/ i> (Annual) (Annual) (Annual) (Annual) (Annual)
— « Customer satisfaction « Evaluation and * Analyst/Investor meeting ¢ Procurementinformation ¢ Local governments
i N survey coaching programs (As necessary) system and schools
+ Continued Checklr]g (Annual) (Regular) - el e (Year-round) (Economic/social welfare,
and supplementation « DT-related counseling: « Management Council shareholders « Stakeholder account education, etc)
of stakeholders https//supportskdtcokr (Quarterly) (Regular) (Year-round) (Year-round)
needs (vear-round) « Employee participatory ~ * Announcements + Mutual Growth Day : Institu.tion's and
« Customer center; events (As necessary) (Regular) ‘ggan'lzat'cl’:s council
cial Welfare Counci
skeenter@skcom, (Regular) + Presentation of « Business Partner CEO (Soct Hne
_o_| _ . Volunteer Center,
+82-2-6400-0114 * Haenggarae performance Seminar
(Year-round) Sustainable Development
(Year-round) (Regular) (Regular) Council
+ Haenggarae « HApp mobile + Visiting individual business  (vear-round)
(vear-round) communication platform/ partners o
* Participation in
* VOCs and follow-up Happy Message (Year-round)

public-private councils/

(Year-round) (Year-round) * Business partner meeting  Seongnam Community
+ Operation of Council of « Operation of (Regular) Guarantee Council
ClO and IT Planning Team communication channel « Online communication (Quarterly)
Leader with CEO channel + Gyeonggi Business and
(Year-round) (Regular) (Year-round) Science Accelerator/
« Request/Happiness Seongnam Volunteer
Counseling Center
(Year-round) (As necessary)

* SKMS Workshop
(Regular)

COMMUNICATION CHANNEL

CUSTOMERS

EMPLOYEES
SHAREHOLDERS/
INVESTORS
BUSINESS PARTNERS

LOCAL COMMUNITIES

MATERIALITY ASSESSMENT ON
SUSTAINABLE MANAGEMENT
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ENVIRONMEN

1. Bxpanding Eco-friendly Investments and Businesses

2. Environmental Management
3. (Operating Eco-friendly Data Centers
4. TCFD Report
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ROADMAP

Focusing on investments and businesses related to
environmental solutions necessary for global GHG reductions and Net Zero

-_ 00— P

.—>
Goal Creating an eco-friendly market Attaining an eco-friendly Growing future values and

ecosystem through connection investment value of attaining Net Zero

with portfolios KRW 35 trillion+a
Action « Externally expanding eco-friendly investments and « Increasing the investment ratios of alternative energy/ « Growth of future corporate values through
Plan connecting with businesses sustainable food/waste treatment/carbon treatment/ eco-friendly investment and business expansion

- Investment in promising eco-friendly assets and EV materials and infrastructures/eco-friendly digital fields » Accelerating achievement of investment portfolio
enhancement of values through portfolios « Strengthening the investment portfolio management o (Scope3)NetZero ®

[} .
E X P AN D | N G - Green transition of fossil fuel-based portfolios system to respond to climate change
ECO-FRIENDLY e
« Actively investing in eco-friendly areas, while focusing on investments and business opportunities for promising global assets in the decarbonization area

NEW ENERGY | CLEAN SOLUTION FVECOSYSTEM - ECODIGMAL
B U S | N ESS ES S = Environmental Technologies EV Materials/Infrastructures NV Eco-friendly Digital Products/Services

Pollutant and

Hy;iurzlgce(; IZtnd Sgruiirgr):s Regr:e;/:;)l?le tr\eNa atrs;znt Waste-to-X || Re-up-cycling Battey materials Carbon trading platform
Copper SiC
. foils Wafer
SUSTN NABI.E FUDD BARBUN Mgmt. }V Eco-friendly product/service R&D
Sustainable Food CO, Treatment \u ) SiC anode SiC chip design/

\ / ; materials manufacturing
Alternative proteins Vertical Farming Capture || Transport = Storage || Utilization High-nickel/Single Super-fast Eco-friendly DC/infrastructures
- crystal cathode materials EV charging
e - - 40
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PART L SK ESG STORY

Expanding Eco-friendly Investments and Businesses

Achievement

PART 2. SK Inc. ESG STRATEGY PART 3. ESG POLICY & PERFORMANCE ~ PART 4.ESG DATABOOK < 65 >

NEW ENERGY

Alternative Energy

« Secured a position as the largest shareholder of Plug Power, an American company
specializing in hydrogen fuel cells

 Added a turquoise hydrogen portfolio by investing in Monolith, an American plasma
technology company

SUSTAINABLE FOOD

Sustainable Food

« Additional investment in Perfect Day, a leading global company for alternative
fermented milk proteins

« Invested in Nature's Fynd, a company that possesses alternative protein production
technologies

« Invested in Meatless Farm, a European company for plant-based alternative meat

« Planning to expand the alternative food portfolio in the
Chinese market by jointly investing in funds with Joyvio,
a Chinese food distributor

CLEAN SOLUTION

Environmental Technologies

« Reviewing acquisition of Waste-to-X (fuel, protein, etc) technologies
* Reviewing acquisition of assets based on comprehensive environmental management

(incineration/landfill/water treatment)

CARBON MANAGEMENT

CO, Treatment

« Reviewing investments in industrial facility flue gas and atmospheric CO,
capturing technologies

« Reviewing diverse CO, technologies/infrastructures

EV ECOSYSTEM

EV Materials/Infrastructures

* Reviewing commercialization of comprehensive

environmental management/Waste-to-X

« Invested in Fulcrum Bioenergy, an American

company that produces synthetic crude oils using
domestic waste

* Secured a position as one of the three largest shareholders of Solid Energy, an
American company developing next-generation lithium metal batteries

* Invested in Wason, a Chinese company that manufactures copper foils for EV batteries

* Acquired a stake in Yes Power Technix, a company that designs and mass produces SiC
power semiconductors

* Acquired Signet EV, the world's first company
to obtain American certification for super-fast
EV charger technology

0~

ECO DIGITAL

Eco-friendly
Digital Products/Services

« Promoting eco-friendly solutions and platform businesses by establishing mid-term
and long-term business goals for each business organization, starting in 2020

« Developed/Commercialized about 10 solutions and platforms
for reducing energy use, carbon emissions,
and air/water pollutants in 2021

.
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Internalizing and Communicating Environmental Management
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Enhancing the Sophistication of Environmental Management Infrastructures
1) Building and Operating the Environmental Management System
« SK Inc. conducts environmental management activities based on ISO 14001 (acquired in June 2021), such as minimizing internal/
external environmental risks and decisions of the CEO.
» Management infrastructures are improved continually (zero nonconformity during external audits, and improvement
recommendations have been implemented (12 items in 2021 and 2 items in 2022).
* The Environmental Management Portal is operated to raise the environmental management awareness of employees.
» The dedicated organization in charge of promoting eco-friendly businesses develops various eco-friendly activities and purchases
green premium electricity (5.7GWh purchased in 2021, 22GWh expected in 2022) to minimize environmental risks of the data center,
which has high environmental loads.

swpanu coc s ve W 4 5}

ISO 14001 Certification Environmental Management Guidelines Environmental Management Portal

2) Monitoring Environmental Goals and Performance
 SKInc. establishes and manages environmental goals and tasks every year by analyzing the demand of internal and external
stakeholders and implements the tasks in connection with the KPIs of the company and organization.

» SKInc. maintains its record of zero environmental accidents and legality risks through its integrated management of environmental
laws and compliance obligations and periodic evaluations of compliance.

« SK Inc. monitors the monthly attainment of GHG, energy, waste, and water indicators and manages performance measurement
through the ESG management system called the Social Value Management System (SVMS).

3) Impact Assessment and Risk Management
* SKInc. operates the Risk Management Council, centered on management, to quickly respond to risks.
(Refer to p.140 “Risk Management Report System.”)

« Environmental risks that have a significant impact on management activities are reported promptly, and there is a process by which
the collaborating organization and risk management organization preemptively inspect/share risks. (Zero high residual risks in 2021)

Spreading a Culture of Eco-friendly Practice

» SKInc. operates practice programs for employees using the Haenggarae mobile app, such as health-promoting usage of stairs and
walking, eliminating leftovers at meals, and the use of mugs/tumblers, to strengthen consensus and increase the participation of
employees in everyday practice. Records on individual practices and carbon reduction values are provided.

» The Haenggarae mobile app was launched in July 2020 to facilitate engagement activities among the employees of SK Inc. By May
2022, the app was disseminated to 17 schools, public institutions, and other companies. Carbon emissions have been reduced by 2,250
tCO.e (equivalent to about 100,000 trees) with 14,000 participants, producing an economic value of KRW 1.9 billion.

« Practice programs continue to increase with ideas proposed by users (4 programs at the time of the launching of the Haenggarae app
32 programs currently).

» Conducting environmental education to internalize environmental management for employees
- Compulsory environmental education for employees (REL00, Net Zero, ESG basics, etc), distribution of environmental management

practice guides, in-house environment-related announcements

Strengthening Information Disclosure
1) Disclosing Information on Climate Change Response Strategies: TCFD

« SKInc. has a management system that complies with the recommendations of the Task Force on Climate-related Financial Disclosure
(TCFD).

« SKlInc. disclosed its climate change response strategy for the IT Service Business Division in 2021 and expanded the scope to the
investment business in 2022.

« SKInc. continuously monitors short-term and mid- to long-term risks and opportunities according to the 15T climate change
scenario, its Mitigation Plan according to the financial impact analysis, and its GHG reduction strategy based on the Net Zero 2040
road map.

2) Carbon Disclosure Project: CDP

« SK Inc. fosters understanding of climate change response levels evaluated by the Carbon Disclosure Project (CDP), including
governance, GHG emissions, reduction goals, and strategies. Challenging reduction goals are set, and information is disclosed
transparently.

« SKlInc. received a CDP Climate Change Leadership Grade (A-) in 2021 and won an award at the CDP Climate Change Korea Awards
(Carbon Management Sector Honors) in January 2022.
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OPERATING
ECO-FRIENDLY
DATA CENTERS
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status of Eco-friendly Data Centers

Operating Eco-friendly Data

Pangyo Data Center
« High-density/modular environment for cloud computing, Al, and big data services and easy and
fast multi-cloud connection support
» Network ownership provided to customers through network neutrality
« Application of latest equipment with high availability and efficiency, running on new and renewable energy

2N\ S
@f-
o \\/
« Total floor area: 66,950 m?

(6 ground floors, 4 underground floors)
« Computing room area: 18 500 m?
* Capacity: 70 MW

Daedeok Data Center

« Design and construction that satisfy major domestic and overseas standards for data centers (DC)
- Tier 3 DC operation reliability with stable power and disaster response

 Acquired green DC certification (2013-)
« Securing availability through N+1 or 2N configuration of key facilities
Large-scale extension of solar power facility to reduce GHG emissions

« Total floor area: 13200 m?

(4 ground floors,
1 underground floor)

» Computing room area:
5780 m?

Green Data Center

* Capacity: 9 MW Certificate

Reducing GHG Through Increased Use of Renewable Energy

» SKlInc.completed a large-scale extension of solar power facilities at its data centers to increase renewable
energy generation. It will invest in other new and renewable energy technologies, such as hydrogen fuel cells,
while considering future market circumstances and economic feasibility.

« Inaddition to green premium bidding, SK Inc. is also considering using stable renewable energy sources such
as PPA and REC.

% Secured solar power facilities
(560 kW) in the available space at
Daedeok DC (parking lot, rooftop)
- Produces 80 kW of electricity

every year (saving KEPCO's
electric charge by KRW 90
million/year)

Reducing GHG Through Data Center Energy Efficiency

» SKlInc. actively introduces high-efficiency equipment and new technical solutions and promotes efficient
scientific activities based on data.
- Applying high-efficiency equipment, such as high-efficiency, modular uninterruptible power supplies (UPS),
precooling freezers, etc.
- Applying energy-saving air conditioning solutions with water spraying in the summer, etc.
- Promoting efficient scientific activities using data center equipment, the real-time power management
system, and CFD solutions

« Plans to engage in active communication by sharing environmental information, such as SK Inc’s climate
change report and Net Zero plan, with suppliers

Details of Activities 21 22
B

Promoting tasks to increase the operating
efficiency of data center equipment

Using CFD(*) solutions and internalizing
high-efficiency operations
«Improving DC computing room operations * Analyzing / improving the air conditioning efficiency of
- Optimally operating the cooling temperature of computing rooms
DC computing rooms - Airflow, temperature distribution, air volume analysis
- Applying the containment of new computing rooms

Reduction
Activities

+ Designing and arranging high-efficiency equipment
« Improving equipment based on new computing room tests
- Demonstrating the direct introduction of outdoor air

- Improving freezer efficiency (water spray)

* CFD: Computational Fluid Dynamics, a visualized solution that simulates the operating environment of a computing room, such as airflow and
temperature distribution, based on fluid dynamics
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TCFD « SKInc. disclosed its strategy to respond to climate change based on the TCFD Framework, starting with the Business Division (IT Service), in 2021.
ROADMAP By expanding the scope to the Investment Division in 2022, SK Inc. plans to enhance communication with its stakeholders, including shareholders.
* Inthe future, SK Inc. will link TCFD with corporate accounting, such as financial statements, to disclose environmental information.
Integration with corporate financial disclosure standards®
(disclosure of climate change response information)
Increasing resilience”
) . TCFD 4.0 (25)
Initial publication of report Expansion toinvestment sector TCFD 3.0 (23) Y Impact analysis and disclosure of strategy through simulation of climate change risks
(IT Service Business Division) TCFD 2.0(22) ? Integrated application of corporate accounting/disclosure standards to financial statements, business reports, etc.
is planned
TCFD1.0(21) * TCFD framework applies to the drafts of the US SEC climate change disclosure standards and the IFRS
sustainability-related disclosure standards
i Net Zero 2040
RE100 2040 CDP Awards Scope 3 Management System SBTi Target Submission
i ' ISOI4001 ' CD'P Leadership ' SBTi Commitr'nent ' Renewable Energy PPA ) ' Expansion of Private Generation .
TCFD REP O RT SK's Perspective on the Climate Crisis Summary of Report
» SKInc.announced (October 2021) its pledge to cut 1% of global carbon emissions based on the global » SKInc. prepared this report in accordance with the TCFD guidelines and by referring to the CDP assessment
carbon reduction target by 2030 and expressed its commitment to take a leading role in solving various questions.
environmental issues, including responses to climate change. {tem Description CDP Link

Through the ESG Committee under the Board of Directors, SK Inc. decides climate change
[Message from the Chairman] response methods, reviews mid- and long-term strategies, approves major tasks, and supervises
execution. The CEO informs employees about KPIs and environmental management plans

i Governance . . . Cl1b,C12Cl2a
Mechanism to Accelerate Green Growth resolved by the ESG Committee and encourages company-wide cooperation to expand

“Companies have improved human lives through growth and a focus on maximizing profits, but the environment was eco-friendly businesses. SK Inc. implements a system that offers incentives for environmental

destroyed in this process. It should be especially noted that environmental issues are arising due to companies' failure performance.

to internalize various problems caused by external effects. Therefore, how companies internalize external effects is

. ’ SKInc. generates response measures by analyzing the short-term (-2025), mid-term (-2030),
important, and we propose three points.

. . ) . ) . C21a,C23,C2.34,
and long-term (-2040) business impacts based on risks and opportunities according to climate &

. . s . . ) . C24,C24a,C31,
1. Measurement: Environmental impact must be quantified into currency values. In other words, environmental Strategy change scenarios of BAU 15°C and below 2°C. The measures are combined to establish the 32 Ca2aCazh

accounting is necessary. Net Zero 2040 roadmap and detailed implementation strategies equipped with climate change C3‘3. C3‘ 4 R
2. Incentives: Incentives are needed to internalize external effects. resilience. o

3. Cooperation: Global cooperation is required to prepare financial resources that provide incentives. ) ) . N
P P a prep P SK Inc. determines risk levels and countermeasures after identifying and evaluating risks in

There must be a system that allows companies to solve environmental issues voluntarily, applying methods of solving Risk association with the integrated risk management system and TCFD Guidelines based on the 21 22 Co9m
environmental problems while maintaining economic development. Companies must act with a strong sense of management  environmental risk assessment process (ISO 14001). In addition, SK Inc. manages environmental T
purpose. That is the new entrepreneurship of the new age” risks by integrating internal business processes, such as eco-friendly businesses.
Chey Tae Won, Chairman of SK Group, _ SK I.nc‘ utilizes its internal system monthly to monitor and maﬁage aII. environment-related C41,C4la,
August 2021, Keynote Address at the Seoul PAG Summit (Summary) Metrics/ indicators, such as general energy, renewable energy, GHG, air pollution, waste, water, and water ~ C4,1b,C4.2,
Goal pollution. In particular, the reduction of GHG emissions is managed as a KPI of the CEO, linkedto ~ C4.2aC4.2b,C61,

the Net Zero 2040 roadmap. C6.3,C65,C65a
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@ [Policy/Law] Increased cost of procuring renewable energy power

BUSINESS IMPACT

 The total power usage of SK Inc.in 2021 was 183.2 GWh, corresponding to 98% of energy consumption and 99% of GHG emissions.
Therefore, the use of renewable energy power must be expanded (by implementing RE 100) to reduce GHG emissions. In line with
price trends for each method of renewable energy procurement, such as investments in self-generation and green pricing, REC
purchases, and PPA, the variation in financial impact is expected to be significant.

Estimated cost of purchasing additional electricity according to the REL00 2040 roadmap (2021-2040)

REC purchase only PPA Only Mixed"

I I )

General pricing Green pricing only

5 N -

billion

Y Mixed: Private solar power generation + green pricing + PPA
% Reflects gains and losses from carbon credits assuming a price of KRW 35000

MITIGATION

* Inline with its policy to prioritize the use of self-generated power, SK Inc. has installed solar panel facilities by maximizing the use of
available land within its worksites. It is also reviewing the introduction of hydrogen fuel cells.

« Further, through an optimal mixed procurement methodology, SK Inc. conducts a quarterly comparative analysis of economic
feasibility for each method of procurement — such as green pricing, REC purchases, and PPA — that reflects market circumstances,
including policies and supply status, to minimize financial impacts.

* Inthe short run, energy will be procured through green pricing in 2021 and 2022 and PPA in 2023 and onward.

@ [Policy/Law] Increased cost of purchasing carbon credits due to an increase in GHG emissions

BUSINESS IMPACT

» SKInc. became a company subject to the 3rd emissions trading scheme of the Ministry of Environment and is obliged to purchase
carbon credits for any emissions exceeding the government-allocated quota (allowable emissions).

 Due to the increase in power consumption at the data centers of SK Inc. due to the increase in new customers, the emissions
exceeding the allocated amount are expected to increase. The burden for purchasing carbon credits will increase as the
government continues to reinforce regulations by raising NDC goals, enacting the Carbon Neutrality Act, and increasing the paid
allocation ratio”.
Y 1st period (2015-2017) Zero % — 2nd period (2018-2020) 3% — 3rd period (2021-2025) 10%

MITIGATION

» SKInc. estimates that carbon credits will need to be purchased until 20186. If reduction efforts such as the use of renewable
energy, efficient power usage at data centers, and certification of internal reduction performance by the Ministry of Environment
are implemented, SK Inc. will be able to earn profits from selling excess carbon credits starting in 2027. SK Inc. establishes and
implements the Net Zero 2040 roadmap and reduction plan based on such economic analyses.

Estimation of gains and losses from carbon credits (2021-2040)

Carbon credit price (assumed) Based on BAU Implementation of reduction Remarks
KRW 35,000 . .
) KRWB 7 U billion + KRWB i U bilion ~ *Ratio of paid
allocation
- Assuming
-169
KRW 50000 10-16%
- KrRw U U . U billion +KRWJ , U billion

() Estimated cost of purchasing carbon credits (2021-2026), +: Estimated profit from selling carbon credits (2027-2040)
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Climate Change Indicators and Goals Managed by SK Inc.

+ SKInc. focuses on GHG and energy indicators, which involve high risks related to climate change.

Managing Greenhouse Gas Emissions and Energy

 SKInc. measures and monitors monthly GHG emissions at each business site and utilizes the measurement results to manage
yearly performance, such as the Net Zero KPI. In addition to GHG Scopes 1 and 2, SK Inc. endeavors, as a leading eco-friendly company,
to reduce GHG throughout its business value chain by continually improving the Scope 3 measurement and management systems.
GHG emissions were computed according to the South Korean government's “Guidelines on the Operation, etc. of Greenhouse Gas
Energy Targets” and the district heating construction guidelines. GHG indicators and outcomes undergo third-party verifications
according to the IPCC Guidelines 2006, WRI/WBCSD GHG Protocol 2004, ISO 14064-3 2006, ISO 14001, and the Act on the Allocation
and Trading of Greenhouse Gas Emission Permits and its Enforcement Decree.

Greenhouse Gases [Unit tCO,€]
2021" 2025 Goal
Division 2019 2020
BAU Reduction Emission BAU Reduction Emission
63978 64,014 90,973 4864 86,109 177,392 57,098 120,294

Scope 1+2 (52%) (32.2%)

Subtotal 121 206 1540 108 1432 1540 508 1,032
(7%) (33%)
Gas 89 68 523 - 523 523 - 523

Scopel  piesel 32 138 100 - 100 100 - 100
Gasoline 846 108 738 846 508 338
Propane 71 - 71 71 - 71

63,857 63,808 89433 4756 84,677 175,852 56,590 119,262
Subtotal
(32.2%)

Scope 2 Electricity 63531 63550 88922 4756 84,166 175341 56,590 118751
pistrict 326 258 511 - 511 511 - 511
heating
Subtotal 5464 5637 13391021 - 13391021

Scope 3? Upstream 5464 5637 14416 - 14416 To be specified in the second half of 2022
Downstream 13,376,606 - 13376606

Y Increase in emissions due to an increase in data center customers and the expansion of the GHG scope
(4 business sites in 2020 — 15 business sites in 2021, added gasoline/propane)

? Scope 3 management items: Expanded (6 — 11 items). Energy other than Scopes 1 + 2, transportation, work waste, business trips, commuting of
employees, leased assets, purchased products, capital goods, use/disposal of products, investments

Energy [Unit TJ]
Division 2017 2018 2019 2020 2021 2025 Goal
Total 1187 1403 1,319 1,340 1795 2,743
Demand (A) 1185 1410 1348 1375 1,880 3656
Reduction (B) 30 38 41 46 122 943
Electricity
Use (A-B) 1155 1372 1307 1329 1,758 2713
RE % 01% 01% 0.2% 0.3% 33% 30.0%
Non-electricity® 32 31 12 11 37% 30

¥ Non-electricity: Energy use from district heating (heat), gas, diesel, gasoline, and propane

¥ Includes management items based on measures to strengthen energy management (use of gasoline and propane)

Managing Resource Circulation (Waste/\Water)

 SKInc. discharges most kinds of domestic waste, including paper, bottles, plastics, cans, and polystyrene. Domestic water accounts for
most of its water use, and its annual usage is below 5% compared to the global peer group, and its environmental load is relatively small.
Nonetheless, SK Inc. improved its management levels in 2021 by applying the ZWTL and WRI international standards.
Based on the ZWTL standards, SK Inc. aims to achieve a 99% waste recycling rate.

Waste/Water [Unit Ton]
Division 2017 2018 2019 2020 2021 2025 Goal
Discharged 268 193 69 54 107 Below 150
Waste
Recycled (%) 58% 69% 61% 34% 93%” 99%
Water intake 125868 134,017 44170 39731 45107 45,000
Water
Recycled (%) 10% 10% 21% 18% 10% 10% or above

% The management criteria was revised by applying the ZWTL standards in 2021 (strengthening the traceability of waste treatment companies)
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Best Practice in the Environmental Area

SK Innovation

securing Waste Battery Metal
Recycling (BMR) Technology

SK Innovation has independently developed waste battery metal
recycling (BMR) technology and is operating a business that
recovers metals like lithium, nickel, cobalt, and manganese. This
technology achieves a greater effect on reducing carbon dioxide
than conventional mine and salt lake production methods by
directly recovering high-purity lithium hydroxide (LiOH), which
can be used in high-nickel anodes. Based on a life cycle analysis
(LCA) performed by Argonne National Lab in the United States,
carbon dioxide generated while producing LiOH using this
technology is 74% and 41% reduced in comparison to mines and
salt lakes respectively. A demo plant has been constructed and is
undergoing a scale-up feasibility test SK Innovation plans to start
plant operations and commercial production in 2025 in major EV
markets, such as the United States and Europe.

SK Telecom

Making a World Without Disposable
Cups Through “Happy Habit”
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As domestic and foreign regulations on disposable plastic cups
are strengthening, SK Telecom embarked on this project to solve
the environmental problems caused by plastic cups. Happy Habit
is an eco-friendly platform project that builds a resource recycling
ecosystem by supplying, lending, collecting, cleaning, and
resupplying reusable cups using ICT. A demonstration project was
carried out on Jeju Island in July 2021, with another demonstration
project conducted in Jung-gu, Seoul, in November. These
demonstration projects proved the expandability of the reusable
cup system.

From July 2021 to June 2022, SK Telecom reduced the use of
disposable cups by over 3 million. The ICT-based reusable
cup system is now expanding nationwide, including in key
commercial areas in Seoul and Incheon. SK Telecom will strive
to build a sustainable environmental ecosystem by cooperating
with business partners, increasing benefits for participants, and
reducing the use of disposable plastics.

PART 2. SK Inc. ESG STRATEGY

SK Networks

Resource Recycling
Projects

SK Networks creates environmental values by reducing the use of
new resources, cutting down on carbon emissions, and delaying
disposal through the resource recycling projects of its subsidiaries,
Mintit and SK network service.

Mintit operates South Korea'’s first Al-based used phone purchasing

machine called ‘Mintit ATM," which allows anyone to trade or

donate used phones. This service offers a true ‘circular economy’

that circulates limited resources.

% In 2021, SK Networks saved material expenses of KRW 21.2 billion and GHG
expenses of KRW 1.2 billion by reusing and recycling used phones.

In addition, SK Networks service is expanding the scope of eco-

friendly resource recycling projects to small appliances, E-Waste™

of ICT devices, recycling centers, due diligence on clients’ disused

IT assets, and the ITAD business” that offers systematic consulting

and solutions for data deletion and sales.

¥ In 2021, 2,634 tons were handled by the recycling center, and the ITAD-
related environmental performance was 31,394 units (PC).

* E-Waste: Waste generated by electronic devices and parts
** |TAD: IT Asset Disposition
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SKC

[Waste Plastic
Resource Project

The waste plastic resource project is part of the efforts made
by SKC towards a plastic recycling environment. Together with
SK picglobal, a global joint venture chemicals company, SKC is
building industrial pyrolysis oil production facilities to recycle waste
plastics. Although it is difficult to recycle waste plastics made of
different materials using existing technologies, we are striving to
increase resource utilization by melting plastics using pyrolysis
and re-extracting them as raw materials.

SKC is currently preparing a pilot facility by combining the
technology of Kankyo Energy, a Japanese venture, with SK picglobal's
knowledge in chemical businesses. Its goal is to commence
commercial operations in 2023. In the short run, SKC plans to
extract pyrolysis oils, such as intermediate oil, from waste plastics
and use them as boiler fuels. In the long run, SKC will apply oil
refining technologies to turn waste plastics into raw plastic
materials.
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. Safety and Health
Work & Life Balance of Employees

Securing and Fostering Human Resources

Human Rights Management

Information Security

Service Quality and Stability

Mutual Growth and Supply Chain

O N|lo g kW N

Social Contribution
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Best Practice in the Social Area

SK Innovation

[ero
Serious Accidents

SK Telecom

Expanding an Al-hased
Social Safety Net

g 4
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SK Networks

Happiness Created and
Grown by Employees

SK Innovation operates safety and leadership standard
programs to raise employees’ levels of safety awareness
based on the exemplary practices of leaders. In 2021, this
program involved eight training sessions on ‘sharing and
spreading innovative cases of safety culture’, supervised
by the leaders of SK Innovation and the CEOs of business
partners. The program allowed SK innovation to promote
safety awareness throughout all business sites.

In 2021, 10 ‘Life Safety Guides to Prevent Worker Accidents'
were established to prevent daily accidents that accounted
for about 65% of worker accidents at SK Innovation's
business sites during the previous year. A company-
wide campaign called ‘Precious Safety Life’ was also
implemented. Furthermore, SK Innovation was able to
achieve zero serious accidents by closely supporting
the SHE affairs of high-risk projects and high-risk tasks
involving facility maintenance, which can lead to serious
accidents.

Amid the COVID-19 pandemic, SK Telecom strives to
support public health and medical service workers by
offering an Al outbound call service, where an Al speaker
named ‘NUGU' responds to phone calls.

‘NUGU Care Call' is a service that checks COVID-19
symptoms like fevers, body temperatures, coughs,
and sore throats in persons under self-quarantine or
active monitoring. ‘NUGU Vaccine Care Call' is a service
that guides vaccination schedules for persons due for
vaccination, as well as checking normal immune responses
and providing information on side effects for vaccinated
persons. NUGU Care Call contributed to building a national
guarantine system and preventing the spread of COVID-19
by reducing quarantine duties by 85%.

Based on the commitment of employees, SK Networks
engages in diverse activities to establish a positive
workplace and bring happiness to all employees.

In 2021, SK Networks conducted a ‘Career Workshop’
for employees to help them self-design their careers. In
addition, employees of SK Networks can share happiness
opinions in the morning and practice happy living in the
afternoon of the third Friday of each month, which is called
‘Happier Day’ ‘HR Design Lab’ and ‘Happy Workplace’ are
participatory HR improvement programs, and the CEO and
employees run the ‘Happiness/SKMS Board’ as a regular
council to resolve matters that hinder happiness. This board
functions as the unique happiness agent of SK Networks,
helping to build an environment that produces outcomes
through immersion. Through these efforts, SK Networks
was selected by the GPTW Institute as one of the ‘100 Good
Places to Work in Korea in 2022/
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SKC

Revitalizing the Material
Industry Ecosystem

B

— i

Since 2017, SKC has been operating the ‘Open Platform
for New Material Technologies' as shared infrastructure
to support promising start-ups, social enterprises, and
future entrepreneurs by co-operating with 17 institutions,
including the Ulsan Center for Creative Economy
and Innovation, Shin & Kim LLC, National Academy of
Engineering of Korea, MOTIE Office of Strategic R&D
Planning, Deloitte Anjin LLC, and BYN Blackyak. Various
participants on the platform, including the government,
industry, academic institutions, and local communities,
offer professional R&D, business infrastructure, SHE, patent,
investment, and industrial consulting services through
online and insight seminars.
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1. Governance

2. Ethical Management and Anti-Corruption

3. Gompliance

4. Risk Management
5. R&D
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Governance

NManagement Driven by the Board of Directors
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Corporate Governance Charter

* In 2018, SK Inc. established, announced, and implemented the Corporate Governance Charter.
(https/mnww.sk-inc.com/kr/ir/charteraspx)

« The purpose is to provide governance information and establish robust corporate governance, such as
the rights of shareholders and the responsibilities of the Board of Directors and audit team.

« The goal is to increase the transparency of management and enhance corporate values by stipulating
the practice of responsible management driven by the Board of Directors.

* In 2021, the Corporate Governance Charter was revised to stress the importance of the Board of Directors and
expand the scope of communication with shareholders and stakeholders to ESG management.

Composition of the Board of Directors

* The Board of Directors is a body that makes important decisions affecting management.

« The Board of Directors conducts activities according to its operating policy, which is based on independence,
expertise, efficiency, and diversity.

» An independent director was appointed as the chairman of the Board of Directors in 2019, and
the Board of Directors is composed of nine members as of March 2022 (4 executive directors and
5 independent directors).

* In 2021, the Board of Directors improved its diversity by appointing new female independent directors and
thus strengthened its communication capabilities through the addition of new perspectives.

Activities by the Board of Directors

* Regular Board of Directors meetings are held once a month, and non-regular meetings are held as necessary.
* In 2019, 14 meetings were held, 44 agendas were deliberated and resolved, and 36 agendas were reported.

« Decisions are made by the attendance of a majority of the enrolled directors and the consent of a majority

of the directors present (unless there is a separate resolution requirement in related laws or by the Board of
Directors).

» The minimum attendance rate target for the Board of Directors is 80%, and details of activities such as
attendance rates and whether individual directors have agreed or disagreed on disclosed agenda are shared
on the corporate website and business report (an average attendance rate of 98% in 2021).

» Non-financial risks, such as material ESG issues derived through the participation of stakeholders,
health and safety plans, and legal compliance control standards, were reviewed.

Assessment of the Board of Directors

» From 2018, assessment of all directors has been implemented through assessment questionnaires developed
by external institutions (once a year).

» The assessment is divided into 39 sectors across 5 major areas (roles, functions, and responsibilities of
the Board of Directors, composition of the Board of Directors, qualifications requirements for directors,
operation of the Board of Directors, committee structure and operation).

» The 2021 assessment result was 4.61 points (on a 5-point scale), which was identical to the score from
the previous year. Starting in 2021, the Board of Directors assessment included a qualitative assessment on
the composition and operation of the Board of Directors by external stakeholders and internal executives.

Through an analysis of this result, we derived detailed improvement points regarding the operation of
the Board of Directors.

Performance Assessment and Compensation of the Board of Directors

» Payment is made in accordance with the law within the limit of remuneration for directors approved by

the general meeting of shareholders, and the remuneration and calculation method is disclosed in
the business report.

» The Nomination and Compensation Committee reviews and reports on individual remuneration for executive
directors, and final decisions are made by the Board of Directors — including decisions on remuneration for
Independent Directors.

Appointment of Directors

« Directors are appointed through a resolution of the general meeting of shareholders in accordance with
the Commercial Act and the articles of incorporation.

» The Nomination and Compensation Committee selects a pool of director candidates, carries out a strict
screening process, and recommends candidates who are suitably qualified (in terms of the related laws) to
the general meeting of shareholders, with consideration for their expertise, independence, etc.

« Candidates whose recommendations are confirmed are appointed as independent directors at the final

general meeting of shareholders, after the Board of Directors moves to convene the general meeting of
shareholders.

« Taking the connection between the competencies of a director candidate and the company’s management
strategy as a key criterion, the skill set of the entire Board of Directors is composed, and expertise is

strengthened, such that the Board of Directors can contribute to the long-term growth and development of
the company.
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[As of March 29, 2022]

Classification Name / Month and Year of Birth Position / Responsibilities Area of Expertise Career History Term Duration of Employment*
Chey, Tae-won (Male, December 1960) Group Chairman and CEO Management, economy; international relations, social value, sustainable management Ph.D.in Economics, University of Chicago, USA / [Current] Chairman, SK Innovation / [Current] Chairman, SK Hynix 202203 - 202503 6years
Executive Jang, Dong Hyun (Male, August 1963) Vice Chairman and CEO Management, M&A, portfolio management, risk management, industrial specialty Master's degree in Industrial Engineering, Seoul National University / CEO and President, SK Telecom 202003 -202303 5years
Directors Park, Sung Ha (Male, October 1965) President and CEO Economy, M&A risk management, ICT specialty, industrial specialty Master's degree, MIT, USA / Strategy Support Team Leader, SK SUPEX Council 202003 - 202303 2years
Cho, Dae Sik (Male, November 1960) Executive Director Management, finance, M&A, portfolio management, risk management Master's degree, Clark University, USA / CEO and President, SK Inc. 202103 - 202403 Tyears
Chairman of the Information security management, social value, international relations, globality, ~ PhD.in Political Science, Stanford University, USA / 19th President, Korea University, [Current] Honorary Professor,
Yeom, Jae Ho (Male, January 1955) Board of Directors sustainable management Public Administration, Korea University; [Current] Chairman of Preparatory Committee, Taejae University 202203-202503 3years
Chairperson of Nomination And . . . . Master's degree in Management, Korea University / Executive Vice President, CIB Group, Kookmin Bank;

Lee, Chan Keun (Male, August 1958) Compensation Committee Management, M&A, globality, industrial specialty, risk management [Current] Independent Director Hanse Yes 24 Holdings Co, Ltd. 202103 - 202403 4dyears

Independent . . . . o N Master's degree in Management, UC Berkeley, USA / Vice Chairman, Hana Financial Group;
Directors Kim Byoung Ho (Male, September 1961) ~ Chairperson of Audit Committee  Accounting, finance, M&A, globality, risk management [Current] HD Bank Chairman of the Board of Directors 202203 - 202503 3years
Jang, Yong Suk (Male, July 1968) Chairperson of ESG Committee Informatlon security management, organization, social value, globality, Ph.D, Standard University, USA / A55|sta_nt Proft_es_sor, D_epartmen_t of $OC|9Iogy University of Utah; 202003 - 202303 5years

sustainable management [Current] Professor, Department of Public Administration, Yonsei University

Kim, Seon-hee (Female, October 1964) Chairperson of Governance Management, finance, M&A, industrial specialty,risk management Master's degree in Management, University of Minnesota, USA / Director, UBS Investment Bank, Switzerland, 202103 - 202403 Lyear

Committee

[Current] CEO and President, Maeil Dairies Co, Ltd.

Operating Policy and Targets of the Board of Directors

* The duration of employment includes re-elected tenure.

Classification Contents Classification Contents
Independence  Policy introduced to enhance the independence of the Board of Directors Diversity Policy introduced to consider the diversity of the Board of Directors

« The chairman of the Board of Directors is separated from the CEO. « The management philosophy and strategy of our company is to promote continuous growth with various stakeholders, such as

« Independent directors are elected from candidates who do not have a special relationship with management. shareholders, customers, and society. The Board of Directors pursues diversity in its composition in terms of race, gender, age, nationality,

* An independent director shall not take a position as a general partner or director at other companies running identical business without educational background, and religion.

the approval of the Board of Directors. o ) ) ) ) - Priority is placed on diversity in gender, age, and nationality

« The exercise of voting rights by any director who has a special interest in the resolution of the Board of Directors shall be restricted.

« Monitoring functions are enhanced through the installation of an organization that supports the Audit Committee

- Maintained and expanded the ratio of independent directors to be greater than the majority (March 2022: 56%)
Efficiency « Temporary Board of Directors meetings can be convened at any time as necessary. To guarantee directors' participation, all directors can

Expertise Policy introduced to enhance the expertise of the Board of Directors

« Candidates for directors are recommended and elected such that the qualifications, capabilities, and skill sets of all directors can
contribute to the long-term growth and development of the company.

« The Board of Directors is composed of directors with deep expertise or practical experience in leadership, core industries (advanced
materials, bio, green, digital), finance, accounting, risk, law, public policy, M&A, capital markets, international relations, environment, ESG, etc.

« Executives in charge at each investment center directly provide specialized education in each investment area to independent directors.

« The expertise is enhanced by seminars and training opportunities provided by external specialists, etc.

« Disclosure of the Board Skills Matrix for the competency of the Board of Directors

- Expanding industrial specialists through investments, businesses, etc.

participate in resolutions without being present at the meetings via methods of telecommunication that allow the real-time sending and
receiving of voices.

« Major agenda are preliminarily reviewed by each committee before convening meetings of the Board of Directors. Questions and requests
posed by directors at the committees are reviewed by related organizations so that explanations can be added prior to the Board of
Directors' meeting.

« The right to receive advice from external advisory institutions is stipulated in the Board of Directors and committee regulations.
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Efforts for the Advancement of Governance

‘ Strengthening System Management

‘ « The number of committees under the Board of Directors was increased from 3 in 2020 to 4 in 2022 for the efficient and systematic
operation of the Board of Directors.

« Committees are mostly composed of independent directors to ensure independent committee operations.

« Restructuring of governance, including the establishment of the ESG Committee and the Nomination and Compensation Committee, to
enhance the transparency of governance and expand ESG discussions within the Board of Directors beginning in 2021.

* The ESG Committee includes one CEO/Vice Chairman to promote discussion on management strategies from an ESG perspective.

Board of Directors
Chairman: Independent Director Yeom, Jae Ho

- Inspection of risks from different viewpoints, such as valuation, strategy, technology,

finance, law, marketing, HR, PMI, and geopolitical aspects - Kim, Seon-hee

« Executive director
-Jang, Dong Hyun

Nomination and * Purpose: Deliberation on issues such as recommendations of independent « Independent directors Governance
Compensation director candidates to be elected at the general meeting of shareholders, the - Lee, Chan Keun © Committee
Committee assessment and re-election of the CEO, and the appropriateness of compensation - Jang, Yong Suk

(Functions of for executive directors « Executive director

the former ‘Independent ¢ Function - Chey, Tae-won

Director Candidate 1) Deliberation on compensation for individual executive directors

Recommendation 2) CEO assessment and recommendation of candidates in case of replacement

)
3) Recommendation of independent director candidates
. 4) Other matters required for recommending independent director candidates and matters
integrated) delegated by the Board of Directors

Committee’ have been

)
3) Prior deliberation on internal transactions
4) Other matters stipulated in laws, the articles of incorporation, or by the Board of Directors

* Purpose: To find, examine, and discuss various issues related to improving
the governance of the company
* Function
1) Deliberation on governance agenda, including revision of internal regulations
(articles of incorporation, Governance Charter, Board of Directors/committee regulations)
2) Matters requiring consultation or decision-making by all independent directors
3) Others: Matters submitted by the chairman which would exert significant impact on
shareholders' values

ESG Nomination and Audit Governance
Committee Compensation Committee Committee Committee
[As of 2022
. . Composition . . Composition
Committee betails (©: Committee Chairman) Committee betails (©: Committee Chairman)
ESG * Purpose: To review and analyze ESG-related strategies and matters related to « Independent directors Audit * Purpose: To audit the accounting and business affairs of the company and * Independent directors
Committee company decision-making -Jang, Yong Suk © Committee handle matters delegated by the Board of Directors. - Kim, Byoung Ho ©
« Function - Yeom, Jae Ho  Function - Jang, Yong Suk
1) Verification of ESG strategy/mid-term and long-term strategy (Financial Story) - Kim, Byoung Ho 1) Matters related to accounting and external auditors - Lee, Chan Keun
2) Review of investment agenda submitted to the Board of Directors _ Lee Chan Keun 2) Audit-related matters

* Independent directors
- Kim, Seon-hee ©
- Lee, Chan Keun
- Yeom, Jae Ho
- Kim, Byoung Ho
-Jang, Yong Suk
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Performance Assessment and Compensation of Management
« Through the efficient measurement of management performance, compensation for top management is paid within the director
compensation limit approved by the general meeting of shareholders.
« Since 2019, financial factors (50%) such as Growth Ratio (Sales, Operating profit, Net-asset), Profitability Ratio (ROE/ROIC, Net profit/

sales ratio, EVA), Stability Ratio (Debt ratio), Total shareholder return, and quantitative criteria on the level of ESG management and SV
performance (50%), are reflected in the performance assessments (KPI) of all executives, including top management (CEO).

« Performance is linked for 3 years, and stock options are granted to management to link corporate value enhancement to compensation.

Established a CEO Succession Policy

* Related internal organizations, such as the Board of Directors Secretariat and HR, collaborated to establish the CEO succession policy,
which is intended to find competent CEO candidates and verify and train them in a strategic and systematic manner.

 The Nomination and Compensation Committee Regulation and the Board of Directors Regulation, established and revised at the 5th
Board of Directors meeting held in March 2021, stipulate general matters related to the succession policy, such as the management,
assessment, and recommendation of CEO candidates.

* Appropriate CEO candidates are recommended to the Board of Directors, with the Board of Directors reviewing the leadership and
expertise of the recommended candidates to finalize executive director candidates for the general meeting of shareholders.

Risk Education for the Board of Directors
* Risk education for independent directors was conducted to strengthen their expertise and cultivate their ability to manage industrial
risks and regulatory trends.

* Education was carried out five times in 2021, and all independent directors participated.

Date of Education Participating Independent Directors Contents of Education

March 11,2021 All independent directors Overview of the hydrogen industry and related technologies

Systems for improving the management strategy/

March 19,2021
governance of SK Inc.

All independent directors

Overview of the advanced materials (semiconductors) industry

April 27,2021 and its technologies

Allindependent directors

September 27,2021 All independent directors International state of affairs and forecasts

October 7,2021 All independent directors Overseas governance systems

Strengthening Shareholder-friendly Management

» 2018
- Convened annual meetings of shareholders at different times and implemented the electronic voting system
- Adopted the Corporate Governance Charter
- Introduced assessments for the Board of Directors
- Posted the CEO's letter to shareholders on the company website
« 2021
- Restructured governance (responsible management driven by the Board of Directors)
- Paid interim dividends for 4 consecutive years (KRW 79.3 billion, increased by 50% compared to 2020)
- Comprehensive revision of the Governance Charter



E U C

ETHICAL
MANAGEMENT
AND ANTI-
CORRUPTION

PART L. SK ESG STORY PART 2. SK Inc. ESG STRATEGY PART 3. ESG POLICY & PERFORMANCE ~ PART 4.ESG DATABOOK < 132 >

Code guidelines) in each area
Regulation * FAQs on ethical management

« SK Inc. perceives ethical management practice for SK leaders

as an axis of its corporate culture
and adopts a systematic approach
based on ‘3Cs (Code, Compliance,

Consensus)’ Consensus Compliance
. Formation System
« SKInc. has set ethical management
results as a KPI*,

*Reflected in the performance assessment of
employees, including management

« Education on ethical management  «Exclusive organization for
« Participation and ethical management
communication of employees « Self-purification system
« Survey on ethical management, etc.  * Counseling and report channels
* Reporter protection system

Anti-Corruption Guidelines

1. Allemployees of SK Inc. are prohibited from engaging in acts related to corruption.

2. Allemployees of SK Inc. must observe domestic/overseas laws related to corruption and regulations/guidelines of our company that apply to
business activities.

3. SK Inc. builds an anti-corruption management system based on global standards and continually enhances anti-corruption management
by executing and monitoring the system.

4.SK Inc. revitalizes the report system and protects well-intended reporters to ensure that employees can participate in anti-corruption activities
without undue burdens.

5. SK Inc. strictly handles employees who violate the Anti-Corruption Guidelines according to relevant regulations and discloses the results to employees.

6. SK Inc. guarantees the authority and independence of the organization and employees in charge of preventing corruption.
7. All executives of SK Inc. provide unsparing support for the efficient execution of the anti-corruption management system.

ROADMAP
To continue fostering digital experts required to provide total DT services
.—»
.—>
Goals Establishment of Advancement of Establishment and promotion of
the anti-corruption management the anti-corruption management the anti-corruption management
system system system
m * Maintaining ISO 37001 certification « Spreading the anti-corruption management system » Consulting SEs and IT companies in the local community
Plan « Responding to 100% of reports from stakeholders among subsidiaries on the anti-corruption management system
« Inspecting six major areas periodically « Securing five auditors for ISO 37001 certification
« Ethical regulation
KEY POINTS « Violation policies (anti-corruption ACHIEVEMENTS

* Receiving/Handling various ethical/anti-corruption grievances
- Operating various report/counseling channels T
(Internet, email, phone) / Number of \ Number of
- Identifying issues through periodic surveys of / discipline violations actions taken
business partners/employees \ |
- Operating zero tolerance principles and
a reporter protection policy
* Periodically monitoring major business areas through
the self-purification system

MANAGEMENT

« The Ethical Management Team at the Happiness Promotion Center under the aegis of the CEO is an
independent organization in charge of ethical management The Audit Committee under the Board of
Directors supervises overall activities through periodic management reviews.

*In 2021, SK Inc. fulfilled international standards with its anti-corruption management system by establishing
the Anti-Corruption Guidelines and acquiring ISO 37001 global anti-corruption certification.
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Ethical Regulation
« By enacting and revising the ethical regulations based on SKMS, employees can judge and act based on the regulations when they face
ethical conflicts related to their duties.

« The ethical regulations is composed of ethical rules and reporter protection for employees, customers, society, company, and
shareholders. Guidelines on the details of practice in each area are provided.

« All employees are responsible for observing the ethical regulations and must judge and act according to the principle of “legal,
transparent and reasonable” decision-making.

« Disciplinary procedures are taken if employees violate regulations or do not cooperate with an investigation.

Anti-Corruption Policy

« Ethical management violations during business activities are collected and shared as part of the ethical behavior guidelines for

employees.
Area Details
Unethical Four areas, including basic courtesy, money, treatment and hospitality, conflict of interest, and protection of company assets and
information
Security Three areas, including PC security, management of information and documents, and project security
. Six areas, including determination and adjustment of subcontract prices, payment of subcontract prices, unissued documents,
Subcontracting

inspection and notification of results, unfair management interference, and subcontract limitation

Four areas, including issue trading, unfair internal trading, unfair joint action (antitrust/anti-competitive), and

Tax affairs, fair trade unfair trading (bribery through donation, etc)

Reporting and
management

Three areas, including reckless business promotion, false, delayed, or partial reporting, and negligent business management
FAQs on Ethical Management Practice for SK Leaders

« A separate guide is provided in the format of FAQs about situations that may occur frequently, aiming to assist internalization and set
examples for ethical management among employees.

Area Description

« Prohibition and approval of conflicts of interest
« Prohibition of solicitation in purchasing and
personnel affairs

« Handling of compensations in the case of a concurrent
job at an investment company
« Reporting external lectures and return of compensation

Conflicts of interest

« Criteria for determining the private use of the company’'s assets « Prohibition of handing over benefits provided by the

Protection of the o ; ; . )
COMDANY'S ASSELS « Prohibition of private sponsorship, advertisement, or donation to company to others
and Esei/)f budgets a specific organization « Personal burden for traveling expenses
g « Precautions related to the use and settlement of the company's budgets  « Simplification of formalities related to business trips
Gifts, bribery « Prohibition and allowance of bribery « Standards for donating gifts among employees, etc.

» Handling of expensive gifts from overseas business partners

Ethical Management Standards

Division Ethical Regulation Practice Criteria Description
Employees * Mutual respect among employees « Prohibition of human rights violations and discrimination
* Prohibition of bribery and monetary « Prohibition of sexual harassment
transactions « Efforts to ensure safety and health
* Roles of leaders « Guide regarding valuables and gifts
0o « Examples set by leaders, etc.
Wm0l
Customers « Efforts to secure customers' trust « Efforts to build customer trust and mutual development
* Protection of customer information « Prohibition of bribery and hospitality
e} « Protection of the personal information of customers, customers,
g}& and employees
Society * Law observance « Compliance with the Fair Trade Act, Improper Solicitation and

®

Company and shareholders

jil

Reporter protection

Eliminating the bribery of stakeholders
Fair trading with business partners
Fair trading with competitors

Prioritizing the company'’s interest when
there is a conflict of interest

Protection of the company's assets and
information

Prohibition of money laundering
Reporting and business management

Operation of the internal report
(whistleblowing) system
Protection of the reporter’s identity and

prohibition of disadvantageous treatment

Graft Act, Subcontract Act, etc.

Prohibition of provision of illegal political funds (Direct or indirect
political contributions)

Efforts for environmental preservation and compliance with
relevant laws

Prohibition of unfair acts against business partners, etc.

Prohibition of unapproved sideline / concurrent jobs or trading
with companies run by relatives

Prohibition of insider trading

Private use of company's assets and prohibition of leakage of
internal information/technologies

Prohibition of false/delayed reports, etc.

Prohibition of discrimination in response to reporting
Protection of testifiers

Protection of reporters and prevention of recurrence
Exemption system for voluntary reports, etc.
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System: Compliance

Exclusive Organization for Ethical Management Ethical Management Self-purification System (Risk Assessments and Practice Audits)

* The Ethical Management Team at the Happiness Promotion Center under the aegis of the CEO guarantees the authority and » Annual diagnoses and evaluations are performed regarding six major business areas, including personnel, finance, and purchasing.
independence of the ethical management organization and employees in charge.

« A diagnosis and support system has been built for subsidiaries and overseas corporations to internalize the culture of practicing
ethical management.

P, A o
A <>\ — AN o
[ i i - 20
Ethical Management Reporting / Counseling System - , %Q: R g , R
« SK Inc. operates various reporting / counseling channels for stakeholders. Status analysis / Preparation for due On-site due Reporting of results
« Reporting and counseling can be completed anonymously, and cases are managed by the SK Group. plan establishment diligence diligence and follow-up
« All reported cases are investigated.
. The reporter protection clause lechl_n the e'FhlcaI regu.latlons stipulates the protection of the reporter’s identity and the prohibition of « Forming a diagnosis team « Deriving major  Checking related « Summarizing results
disadvantageous treatment/retaliation against reporting. » Examining the status inspection elements documents and and reporting to the
« Selecting inspection areas * Analyzing data before evidence management
and criteria due diligence « Interviewing related « Informing the target
Online ) * Reporting plan persons organization of the results
reporting https//ethicsskcokr and performing follow-up

diagnoses if necessary
Phone +82-2-6400-6262

Email ethics@sk.com

Risk Assessment on Business Site Discipline Violations in 2021

Matter Results
Total number of business sites / ratio of corruption risk assessments 4 business sites / 100%
Number of discipline violations 6 cases
Malpractice/embezzlement 1case Wage cut
1case
Bribery O cases
e R Human rights violation 2 cases Reprimand 2 cases
& Recruitment solicitation 1case
Warning and others
- o - — 3 cases

Process violation 2 cases
Regulations to protect reporters Online reporting website
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Ethical Management Education Policy Current Status of Ethical Management Education
« SK Inc. conducts annual online education on ethical management for all employees (including the CEO and management). Ethical Management Education
* Targets of education: Regular and contract employees, business partners and agency workers, subsidiaries
] ) ) o ) ) ) Division 2018 2019 2020 2021
« SKInc. inspects the ethical compliance of group heads and managers and distributes guides that reflect the inspection results.
i i . i i o . Number of persons who 3478 3640 4205 4457
» SKInc. prowdes. information on various casgs and reporting pr.octledures relate.d to the prohibition of workplace bullying/sexual completed education (persons) : . : :
harassment, bribery and monetary transactions, and power-tripping over business partners.
« SK Inc. also operates specialized courses for new employees and leaders and conducts compliance education for PMs, business Ratio ‘I)f pzrsc:jns who y 100% 100% 100% 100%
managers, and salespersons. completed education (%)
Human Rights and Anti-Corruption Education
Anti-Corruption Education Goals Sivision 018 2019 2020 2021
Employees educated on
To continue expanding the targets of anti-corruption education anti-corruption policies and 3478 3,640 4,205 4457
procedures (persons)
Goals Ratio of employees educated on
anti-corruption policies and 100% 100% 100% 100%
procedures (%)
* Excluding employees on leave or dispatched employees who were unable to receive education (23 persons in 2020)
The establ_ishment of Expansion of Extgrnal promotion of BOD Members Notified/Educated on Anti-Corruption Policies and Procedures
an education system for the scope of support for ethical management
business partners business partners education Division 2018 2019 2020 2021
) . ) ) ) o ) Number of BOD members notified/
Action « Conducting online education « Supporting the adoption of the « Providing ethical management/ educated (persons) 8 9 9 9
Plan on ethical management for ethical management system anti-corruption education to SEs
workers and signing practice in major business partners and and IT companies and spreading Ratio notified/educated (%) 100% 100% 100% 100%
pledges conducting education auditing techniques

(including subsidiaries)
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The Culture of Ethical Management Practice Ethical Management Surveys

« SKInc. identifies organizational corruption risks and diagnoses the current status of each organizational agent in connection with « Ethical management surveys are conducted on employees each year to examine the level of regulatory compliance in each area of
ISO 37001 every year.

ethics, the level of operation of related systems, and the level of internalization of organizational cultures.

« Allemployees sign a pledge to practice ethical management in the 2nd quarter of every year. * The SK Group conducts these surveys in a manner that guarantees anonymity and objectiveness. The survey results are utilized to

» Through the annual workshop on practicing ethical management, SK Inc. shares information on the unethical/corruption risks of each identify points for improvement in the following year.
organization and establishes the Ethical Management Practice Guidelines.

* The Ethical Management Letter is distributed to prevent recurrence based on the results of diagnoses and reports.
« The Ethical Management Portal allows employees to communicate through ethical management Q&A and self-reporting. Supporting Ethical Management among Business Partners

*Hi-SK > Business Support > Ethical Management Portal + Ethical management surveys of business partners

- Surveys have been conducted every year since 2020 for the purpose of preventing trading risks with business partners and raising
o ethical awareness.
222y - The surveys are conducted anonymously through an external survey agency to increase objectiveness and response rates.

The surveys identify unfair transactions or unethical behaviors and convey the commitment of SK Inc. to practicing ethical
management and report channels.

HASER T o2

- Major companies are interviewed directly to raise trust in ethical management and secure a communication channel.
ESGHHO| & 2880l w2t S2| A AS Crret Hai2t 2L o RlR.

« Ethical management education for the employees of business partners

e HAUHW B ARIR SREULICL

- Employees of business partners are educated online on ethical management and are required to sign the pledge to practice ethical
management when they are dispatched to SK Inc.

Ethical Management Letter Ethical Management Portal *Key contents of education: Ethical management system, case studies on major risks, reporting channels and methods, etc.
ISO 37001 Certification
) o ) i i ) ) L . B SKzunn  SKEAIBIA YA YN 22 2%
SK Inc. acquired certification for its anti-corruption management system through reviews on all business sites in the Investment/Business SK =aon  SKEASIAL 2IAL 221 24Y 1S ’ 2801t
Divisions in 2021. o aus
AR

BPZ} Yt &21%Y,
DE OlSEARIRL B0l THIF AT T liom owHTY .2 wauasw
SKZFAISAF CRCO} EI2&UCE v eugaAAI MY L uA L]

GnHLE LN gY

4 USUTHSRNLE YYTM BS)

ISO 37001
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ROADMAP
Zero non-compliance
company  Fgrmation/certification of the Internalization/Advancement of the Expanding the outcomes of the
coals compliance management system compliance management system compliance management system !
Operation L L Establishing and Periodic monitoring and Continually managing
Analyzing internal and Identification and . . . ) P
Methods external compliance | registration of compliance —» As;essmg | |mple_ment|ng the risk > LI > (compnar:?edr:scka:gzurement/
issues obligation SLIIERES I & B p_lan; S s reduction/compliance rate
organization compliance awareness, etc) management etc)
KEY POINTS ACHIEVEMENTS

COMPLIANCE

Building the Compliance Management System Compliance Management Communication System

» SKInc.was acknowledged to have fulfilled international standards with its compliance management system

by establishing the Compliance Management Guidelines and acquiring ISO 37301 certification in 2022.

 SKInc. uses diverse means to frequently communicate with employees about all compliance matters.

. o . . . . Communication Time Targets Method Responsibility
» SKlInc. establishes, executes, evaluates, maintains, and continually improves its compliance management Compli - - -
. . - . ompliance -
system, which adopts the processes and interactions required by global standards. Managemant  Upon Employees  Postedontheintranet(Hi-s) Legal affalrs manager
« The Compliance Management Portal was opened within the in-house portal system to increase Guidelines establishment g veholders  Posted on the website Legal affairs manager
convenience for employees and to share data such as the Compliance Management Guidelines, Each Compliance manager
announcements, and compliance information (compliance areas and contact information). Compliance Upon organization Announcement, circulation, education Legal affairs manager
o enactment T ETUTTL o 2T TEEEE
obligations .
andrevision  Employees Announcement of compliance obligations Legal affairs manager
.. kmD SKFAIBIA CaC E12% W & BURIBAY Poral i o Risk assessment form(may be included in Leqal affairs manager
FHERNAY 2FA bl Yo e et — Compliance . the management review report) Y g
~ : VEIY YBAI S
o S ! risks Each ) ) ) Compliance manager
o . Announcement, circulation, education .
. organization Legal affairs manager
T e AT LA Com ||ar|ce
et s e ducgtion Every year Allemployees  Compliance management guidebook Legal affairs manager
sevnea e Comol
. ompliance ) )
« Internal audits ~ Every year officeF‘)r Internal audit reports Legal affairs manager
xmd samenn]] wrmeacamin % 4 2k
= Management ) . )
revievSS Every year CEO Management review reports Compliance officer
1SO 37301 Certificate Compliance Management Guidelines ~ Compliance Management Portal
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Continual/Systematic Evaluation and Management of Compliance Risks
* SKInc. examines management compliance obligations and identifies, analyzes, and evaluates compliance risks.

+ SK Inc. identifies new compliance obligations established by changes in the regulatory environment to guarantee sustained compliance
management.

* SKnc. evaluates the impact of identified changes and executes plans to reduce major compliance risks.
» Remuneration is paid by reflecting employees' compliance/code of conduct in the company's KPI.

Che_cking chaﬁge_d Id_entifying .
compliance obligations compliance details

Registering
compliance obligations
Managing compliance source ledger

Compliance source register Compliance obligation register

Evaluating
compliance risks

Risk processing and planning/
executing improvements

Managing residual

—> . )
compliance risks

Compliance risk assessment form Establishing and executing risk

improvement/reduction plans

Managing improvement goals and
schedules for unresolved risks

Operating Voluntary Fair Trading Compliance Programs
¢ In 2009, SK Inc. introduced the Voluntary Fair Trading Compliance Program (CP) to internalize relevant laws and procedures and
foster a voluntary compliance culture.
* The Voluntary Fair Trading Handbook is revised every two years to reflect the latest law amendments and response guides.
- Through the handbook, employees are informed of fair trading laws to prevent violations related to fair trading and subcontracting.
* Raising compliance awareness among employees
- Compliance programs, such as letters from the CEO and the voluntary compliance manager, compliance education, and operation of
the Compliance Portal
- Selecting CP experts in each compliance area comprised of internal experts on various regulations and supporting effective
compliance activities such as education and advisory sessions

Operating the System of Voluntary Fair Trading Compliance Programs

* The operating system of voluntary fair trading compliance programs repeats four processes, including CP planning, operation,
evaluation, and improvement and reporting.

* By thoroughly analyzing and evaluating major compliance risks, SK Inc. plans global compliance programs and spreads a culture of
compliance.

« The Board of Directors appoints a voluntary fair trading compliance manager to plan and operate compliance programs. CP
understanding surveys and compliance capability diagnoses are performed on all employees at the end of each year to derive
improvement points and establish the CP plan for the following year. Operating outcomes and plans are reported to the Board of
Directors and management semiannually.

« Establishing principles and goals
of compliance programs

« Deriving improvement points and
reflecting on the CP operation
plan for the following year * Planning compliance programs

* Reporting to the Board of Directors and education

and management semiannually » Selecting CP experts (instructors)

Improvement :
and reporting CP planning
Structure of
Compliance
Evaluation Operation

« Assessing the level of CP
understanding among
all employees and
diagnosing compliance

* Conducting compliance
education

* Operating various programs,

> such as revising CP Handbook

capability and publishing the CP letter

* Spreading a culture of
compliance



Building the internal monitoring system

« Preliminary inspection of issues in each PJT and business stage (non-regular)
« Operating the RM SPOC system
« Periodic inspection of fair trading risks (semiannually)

Restraining employees who
violate fair trading laws

« Revised the “Voluntary Fair Trading Compliance Regulations / Guidelines” (January 2022)
« Operating online/offline counseling centers

Evaluating effectiveness and
implementing improvements

« Acquired an A grade for CP from the Fair Trade Commission (2010)
« Diagnosing the compliance capability of all employees (annually)
« Establishing the following year's plan based on the results
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Operating Status of Eight Core Elements of Fair Trading Compliance Operating Outcome of Compliance Programs in 2021
Core Element Operating Status Education and Activity Relevant Regulations Remarks
. . . . . . . . - . . . . Fair Trade Act, Subcontract Act, Act on the Protecti f T Al Workers, .
Preparing and implementing * Revised the “Voluntary Fair Trading Compliance Regulations / Guidelines” (January 2022) Basic online compliance education czlr;;:ns ru(l:es ubconiract Act Acton the Frotection of femporaly Agency Workers 1time
CP standards and procedures « Established the “Voluntary Fair Trading Compliance Reward System Guidelines” (December 2016) . o o )
. . . . . . Education on the /mproper Solicitation and Graft Act Improper Solicitation and Graft Act 1ltime
* Managing and posting documents on the fair trading forum of the in-house Compliance Portal and
external websites Personal Information Protection Act Act on the Promotion of Information and
Education on DT-related laws/systems Communications Network Utilization and Information Protection, etc, 1ltime
Electronic Financial Transactions Act Specific Financial Information Act
Voluntary compliance commitment . Apn(_)unc_:ed the CEO's Volunt_ary Compliance Declaration (April 2009) Compliance education for new employees and salespersons  Fair Trade Act Subcontract Act company rules Non-regular
and support of the CEO « Distributing the CEO's compliance letter to all employees (annually) : . ;
. . . R . Global compliance education GDPR, FCPA, CIFUS 1time
« Fair trading and mutual growth meetings with business partners (annually)
« Supporting CP budgets and human resources Edgca“o” onthe Slflbcontrafjt /?Ct and Subcontract Act Ltime
« Pledge for ethical management and fair trading discipline (March 2011, March 2012, March 2013) subcontract compliance guidelines
Educatlon on prevent_lng technology misappropriation and Subcontract Act intellectual property rights 1 time
. . . . . . intellectual property rights
Appointing the compliance manager in * Appointing the compliance manager through the Board of Directors )
charge of operating CP « Distributing the compliance manager's letter to employees (annually) Compliance education on public businesses Subcontract Act legal systems related to public contracts, 1time
9 P 9 . 9 p ; 9 ploy . Y . P P Software Inaustry Promotion Act, Improper Solicitation and Graft Act
« Reporting on the CP operating status and plan to the Board of Directors (semiannually) : . : .
. . Fair Trade Act Serious Accidents Act Occupational Safety and Health Act B
Compliance education for leaders . 1time
Improper Solicitation and Graft Act
Producing and dlstrlputlng . Produc!ng and dlstr!butlng the compllan_ce handbook (at least once in two years) Compliance education for intermediate leaders Subcontract Act company rules Ltime
the voluntary compliance handbook * Producing and posting e-book and mobile handbook formats Educat the Mutually Beneficial G fon Act g
. . . -~ ’ ucation on the Mutually Beneficial Cooperation Act regarding . ) )
Furnishing the handbook in MARU (in-house library) misappropriation of technical data Subcontract Act Mutually Beneficial Cooperation Act 1time
. . . . Education on the Personal Information Protection Act Personal Information Protection Act 1time
Implementing continual and « Education on PM/business management/sales (annually) . . . :
. . . . . . L Compliance manager's letter, CEO's compliance letter Fair Trade Act, Subcontract Act 2 times
systematic compliance education « Educating all employees on preventing technology misappropriation under the Subcontract Act and
electualpropery rigts vl e e e o P47 e
« Educating new and experienced employees (non-regularly) porary fgency ! prop gnts, pany
« Compliance education on each business (non-regularly) Company-wide announcement of changes in legal systems Legal systems amended in 2021, related to our company Non-regular
Participants enrolled in compliance training* 5548 persons

* Including overlaps

- (=)
Compliance 1) @Ems
beregere)

Compliance Portal

CEO's Letter

Compliance Manager's Letter
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KEY POINTS

Integrated Risk Management

» SKlInc. establishes an integrated risk management system based on the strategy of “risk prevention—
detection—reduction,” identifies and prevents threats such as incidents, actions, and environments that can
have an adverse impact on its goals, and minimizes variability in corporate values caused by uncertainties.

Risk prevention Efforts to minimize fluctuation in corporate values by preventing threats that have
an adverse impact on management, identification of risk situations, measurement of
impacts, and the establishment of response methods

Risk detection Classification of risks that can occur despite prevention measures into four risk
categories (environment, finance, business, operation) for preemptive management

Risk reduction Agile response to risks based on the risk management framework, immediate
reporting of risks, analysis, response, and prevention of recurrence through feedback

Company’s RM Framework RM Strategic Direction

GOVERNANCE

Establishing and applying compliance
principles

v

Policy Risk prevention

Separating risk management /

Managing organization
anaging organizatio control features

INFRASTRUCTURE }

Establishing/operating an integrated
RM system

Process Risk detection

System Education, system, evaluation, etc.

¢
<

OWNERSHIP
Voluntary compliance  Establishing self-implemented RM by ) )
system hands-on departments Risk reduction

Spreading voluntary Sharing awareness of voluntary

compliance culture compliance and its value

MANAGEMENTS

Risk Management Report System
» SKlInc. has established a risk management council that includes a management and reporting system to
ensure agile responses to risks.
- KPIs are applied to the CRO and the head of the risk management organization, who are compensated

based on an evaluation of performance.
*When issues arise, they are reported to the ESG Committee within the Board of Directors.

« By building a Single Point of Contact (SPoC) system for the RM of each business, SK Inc. integrates the
management risks between the site and the risk management department.
» Communication channels have been combined for professional risk review of hands-on departments and

the risk management department.

Management RM Council
Chief Risk Officer (CRO)

Head of Business Organization Head of RM Organization

decision-making” through risk

dashboard reports
> RM SPoC < — - :
“Preemptive risk inspection and issue

resolution” through RM, order consultative
groups, and visit-based diagnoses

Supporting “timely management i

Sales and Business Organizations RM and Relevant Organizations

SPoC system

Operational Department (Sales & Business)

Integrated RM Supporting Department

‘ RM Dept. ‘ ‘ RM Dept. ‘ ‘ RM Dept. ‘ ‘ RM Dept. ‘
RM Infra Customer Issues BRIssues Other Issues
-

ot | Improve work efficiency through One Stop Service

Unified communication channels >
centered on integrated RM support Dept.

Review RM ‘ Assist prompt decision making

02 | Internalize RM in operational departments through a professional RM supporting system

CGomprehensive RM guide > Professional RM by function ‘ RM led by operational dept
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Risk Management Areas Analyzing and Responding to Emerging Risks
« SK Inc. preemptively identifies and manages risks by establishing a response strategy, defining and classifying risks into the following: (1) + SK Inc. identifies and responds to potential risks that are expected to have a significant business impact.
environmental risks from a macroscopic perspective for mid- and long-term risk responses; (2) financial risks such as sales, exchange e ; - i ;
Classification Risk Description Business Impact Risk Response

rate, liquidity, and interest rate; (3) business risks such as strategies, competitors, customers, and technological changes; and (4)

operating risks such as employees, processes, infrastructure, and security.

Environmental Risks Financial Risks Business Risks

» Macroscopic environment *» Market economy « Strategy establishment

» Market environment « Price fluctuations * Customer management
« Law/international regulation « Liquidity fluctuations » Competitors
* Disasters * Credit fluctuations * Investors

[a—

@

Enhancing Risk Measurement and Management

« Climate change responses *Financial losses * Technological changes

Transition risks due

Operating Risks to climate change

«Employees

* Processes
«Infrastructure

« Organizational culture
« Security

& o

Changesinthe IT
market based on
new technologies

« Risk measurement and stress tests are performed to examine the impact on business performance.

* Finance, management environment, businesses, legal affairs, reputation, corporate culture, environmental risks, etc.

« In connection with business departments, SK Inc. establishes and operates a risk measurement model to determine the potentials

of its businesses.

< Employees are educated on risk management (required course). — Stepwise education by job group/rank, professional course for

leaders, etc.

» When evaluating employees, HR review process includes RM standards, and disciplinary action is taken against violations.

« In 2022, SK Inc. opened the next-generation MIS*.

- Next-generation MIS PROMIS was opened to improve the existing MIS features and establish quick business decisions and increase

convenience for employees.
*MIS: Management Information System

PROMIS Feature

User-friendly UI/UX features

Processes simplified based on user convenience for
order type businesses

Securement of visible management infrastructures for

platform type businesses features

Creation of a data-based work environment

Expected Effects

« [dentification of work status and provision of various convenient

« Simplification of sales work/process/execution PM duties

« Development of new processes and procedure management

* Provision of data insights for management/employees and

automation of estimation work

Flexible architecture design that accommodates BM changes

« Enhancement of system extension, flexible troubleshooting, and
flexibility in work changes

« Transition risks due to climate change
are regarded as an important issue for
investment portfolio design and
long-term investment decision-making.

« Due to IT market changes driven
by new technology, business areas
need to be redesigned.

« Transition risks due to climate change
response may occur in the course of
transitioning to a low-carbon economy.

» When reviewing the current investment
portfolio, the financial impacts that may
occur due to climate change must be
considered.

« There is increasing corporate interest in
new technologies, such as Al, big data,
blockchain, cloud, 0T, etc.

* New market entry will be hindered if
technological capacities and systems
are absent In the case of the
cloud-based information management
market, market entry becomes very
difficult once infrastructures are
established.

* Response principles from mid- to
long-term perspectives

« Investment portfolio must be recomposed
by reflecting the financial impact from
greenhouse gas emission projects.

* ESG risks of all investment businesses
are inspected, and an action plan is
established.

» Market changes are perceived as an
opportunity to redesign business areas
and innovate BM.

« Promotion of changes in major business
areas. Cloud-based projects, digital
infrastructure establishment,

Al solutions, etc.

« Especially, investments for DT solutions
and digital service development are
continuously expanded.
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Risk Management in Each Business Stage Strengthening Risk Management for New Businesses

« SKInc. executes risk management in each stage when conducting businesses or investments of a certain scale. « SKInc. analyzes the fundamental cause of issues in new businesses to derive and execute solutions.

« The process, ranging from identifying business opportunities to the end of business, is classified into four stages, and potential risks are
identified by analyzing and evaluating possible risks in each area. Risk reduction and response measures are then established.

« The prevention system is reorganized by changing resource inputs according to the degree of risks. ) o ) .
Problem * Anissue arises in a new business. — The schedule is delayed or O/R occurs.
\ 4 ) )
« There is a lack of competent human resources and business partners for
4 —--0— Fundamental cause q , >
‘ H ﬁ» o l the new business, or the customer’s system has not been analyzed sufficiently.
=f] el il 9"
— i — —\Y) — v i S i
—= / ‘ Solution ‘ * The RM checklist for the new business is derived and applied.
Risk analysis Risk assessment Identification of Risk reduction « The RM process is strengthened for emergency sales decisions.
potential risks and response
Risk Review Items and Risk Management Support Areas in Each Business Stage
Risk Analysis/Assessment Identification of Potential Risks ‘ ‘ Prevention System
Division Description
: DIS(‘:OVBIHFIQ pqtentlal bulsu‘1less oppoﬂunltles - Delivery Risk « Increased scope, delay of schedule, cost overrun, compensation of deferment Risk management
Sales stage « Reviewing business feasibility(feasibility, structure, capability) education
« Reviewing the transaction feasibility of the member company Credit Risk « Deterioration in the business of customers, business partners, or consortiums, default, bad debts
o ) ) Contract Risk * MOU, agrgerr)entsl, po!sonous clauses on contract;, disputes from nonfulfillment of contracts, Support for
« Reviewing the order strategy « Selecting business partners and cancellation/invalidation of contracts, compensation for damages self-diagnosis of risks
Proposal/Bidding stage and competitiveness providing proposal prices - - - -
« Hedging business risks - Calculating proposal costs ) Investment Risk « Investment (equity) losses, costs for business withdrawal
Overseas Risk « Country-specific risks (politics, economy, culture, regulation, etc) Risk monitoring
« Preferential negqtiations on « Contract with business partners it Tradde Risk « Unfair trade (collusion, etc), unfair internal transactions
Order/Contract stage contract terms with customers  « Sourcing of human resources « Non-compliance with obligations/prohibitions on the Subcontract Act
« Contract with customers Risk response
Tax Risk * Processed/diesel oil transactions, issuance of tax invoices, errors in accounting
+ Managing the business scope  « Inspection by business partners Legal Violation Risk  « Non-compliance with relevant laws
Eecution/End st and contract of business partners  and payment of prices Internalization of risk
xecution/End stage « Identifying risks and « Inspection by customers and Reputation Risk « Decline in brand value (company, group) management culture

implementing early responses withdrawal of bonds
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KEY POINTS

« SKInc. has defined digital transformation (DT) technologies, including big data, Al, blockchain, and the cloud,

as core R&D areas. Its R&D investment portfolio is being constantly expanded to reflect technological changes

and market needs.

* SKlInc. has created a technology roadmap that continually reflects the current status of DT technology
development/possession (base technologies and related solutions) and to-be directions.

TECH. ROADMAP

Insight Al Al Service Blockchain Utility Training Vertical Assets
.g Prediction Model NLP Vision Tl]rzéaE 0 W Manufacture Finance
i i Lecture S
(% Abnormality Detection Model n hat siE || s B o Distribution Health
bot Token Y Dument P ;
Recommended Model Recovery Communication | | Transportation
’ Integrated UX ‘ ChainZ Ethereum Suite Studio Platform
Mgmt.
Console
- Processin Analytics ! SERIfER
Mgmt. 9 Y Runtime Mainllet Data Access Control
Development
Pre- putoy || Analysis 1D Data Governance Productivity
Gatherin Process (Sandbox) L]
£ g Serving Common
5 (ETL) Ontology Service
k=1 . Enterprise
S Modeling Ether?eum Data Explorer Ugeraying
T i - ervice
(lata Work Model £orithim engine -
Lake) i Feature Store Wgmt. Ontology DB Security
Common Module/
T Middleware Linked Platform
PETERR ‘ Kubernetes ‘ ‘ Auth. ‘ ‘ Multi-Cloud ‘ ‘ Saas ‘ Snowflake DataRobot
Integrated
Appl. APl APl MSA Data Tranx. Management | | Collaboration |ﬂ[FE[\ﬂI[Eﬂ
Mgmt. Analytics Framework Sync Sync ofbvent || Enitonment | [ ICke :
< || | Popagation Anagemen
- 8
i Resource Expense
i = Resource Dev Ops . L ; : Expense
= = e . Information || Information Rt
g) 8 geas Mgmt. Pipeline Mon/Logging L e i Management | | Management Optimization
s |5 =
T |8 = Nuality
o | = 3 Monitoring 0PS Diagnosis
() = || Data ROB NoSQL Cache Message gration Sync 8 Management | | Automation »
3 A Inspection
=
2 | | |
[ Kubernetes \ﬂ‘ Multi-Cluster rd Party Int. ‘
(EKS, AKS) Serverless Support Automation NAVER
OO ... 0

MANAGEMENT

R&D Organization and Human Resources
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» SKlInc. built the Digital Tech Center in 2020 to strengthen its platform-based business structure and improve
synergy in BM innovation. A dedicated organization was formed for cloud expertise.

« The organization was reorganized in 2022 to reinforce and externally disseminate R&D to produce platform

business outcomes.

- Related R&D organizations have been combined to boost the synergy of Al and data technologies, and a
new platform architecture organization was formed to increase digital assets and quality competitiveness.

Organization

Data
Combination TF

Professional
Service Group

Platform
Architect Group

Al/Data
Platform Group

Blockchain
Platform Group

Cloud Sector

Key tasks

» Combining, exporting, and handling pseudonymous information as a specialized organization in
this regard.

« Developing new, data-oriented business opportunities and expanding into new areas.

« Establishing a data curation platform that provides integrated services embracing the entire
lifecycle of data, from exploration to distribution.

« Carrying out planning functions for the Digital Tech Center.

« Implementing digital PLM for technology-based governance and facilitating co-ordination
between businesses and technology organizations.

« Exploring and conducting data businesses and internal/external data analytics (M/L, D/L, etc)
projects.

« Standardizing technologies/development systems to enhance the competitiveness of digital
platforms and solutions.

« Providing business support through Al/data architect capabilities and support for cloud/infra
technologies.

« Improving the UX competitiveness of digital products and offering internal/external UX consulting
services.

* Developing a data platform (Accu.lnsight) and establishing and applying the data platform to
business.

» Completing key features of AICC and refining TA & chatbot to strengthen business
competitiveness.

« Developing and applying vertical industry Al services (AutoML analysis, healthcare, and
specialized services).

* Developing and increasing the quality of visual Al services.

* Developing a ChainZ blockchain platform (mainnet and utility service).

* Developing and operating a ChainZ AP service.

« Business technology consulting and technological support based on internal/external blockchain
platforms.

« Creating cloud modernization values.

« Enhancing the sophistication of cloud managed platforms.

» Securing cloud managed service models and optimizing operations.
« Developing and operating DT product sales platforms.

« Developing cloud integrated products to add corporate value.
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R&D BASED ON THE DT PLATFORM

‘ Managing R&D Intellectual Property Rights

oi

SK Inc. will provide non-exclusive free licenses for business partners to use its patents.

A proactive IPR strategy will be executed.

- Supporting company-wide branding and securing trademarks for digital assets

- Supporting the expansion of public businesses through the registration of P/F and copyrights
- Inspecting patent infringement risks on major platforms and securing IPs in a timely manner
- Assessment of company-wide compliance risks (IPR)

Ideation —>

Supporting research on Establishing IPR strategies for Securing IPR upon development

In 2020, SK Inc. built a new internal system to systematically manage its portfolio of intellectual property rights.

Incubation —®  Commercialization =~ ——®  Business expansion

Expanding businesses using

% Details regarding new patents
- Alarea: A chatbot scenario system based on a multiple natural language processing engine
- Data area: An Al model serving system and its method
- Manufacturing area: A portable multiple 3D marker and on-site AR conformity testing system thereof

IPR to secure ideas major R&D projects and business operation secured IPR
Patent Holding Status (2021)
Area No. of Applications/ Registrations Area No. of Applications/ Registrations

Al 22 cases Solution 18 cases

Blockchain 9 cases Manufacture 35 cases

Cloud 2 cases Communication 25 cases

Data 7 cases Integrated service 1 case
Healthcare 1case Existing business 75 cases
Finance and strategy 4 cases Total 199 cases

DT Platform Contents Introduction
Al+DATA+ AccuFabric Suite . T )
A | m for ~driven linn n
CLOUD (Formerly Cloud on Cloud) data platform for data-driven digital innovatiol
AccuTA Composed of a natural language processing solution, a text analytics engine,
) and a Ul tool called STUDIO
Accu.Chatbot Composed of a chatbot solution, a chatbot engine, and a Ul tool called STUDIO
Al A service platform that provides a real-time video analysis service based on vision Al
AccuVision technologies, an industrial safety detection service using drones and CCTVs,
and an image-based edge analysis service
@ Al Insight Al professional assets for each industry
Blockchain Chainz A corporate blockchain platform that offers the ChainZ main net based on Ethereum and
ChainZ utilities (Token, NFT, Document, Data Tracing, Proxy Key)
@ Acculnsiaht An Al/data analysis platform that allows beginners and experts to use data analysis and
819 the entire MLOps process easily and quickly
Simplification of knowledge systems by connecting the relationships of segmented data
AccuOntology in all visualizing business processes using nodes and edges and visualizing them into
a 3-dimensional structure
Data
@ AccuTuning An AutoML platform that assists data analysis processes, from EDA to modeling
A data curation platform that matches data demanders with suppliers and provides
Accu.Rator an integrated professional service from data consulting to combination, processing,
analysis, and use
@ Cloudz cP An integrated platform service that provides features needed by corporate customers
demanding the latest systems and applications
A platform that provides necessary technologies and standard development patterns
Cloud @ AMDP in the MSA-based application conversion process and promotes quick improvement of

® veve

service quality and development

An integrated cloud management system that aims to provide total cloud management
values by supporting various customers and industrial environments
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@ Accu.Fabric Suite
« This digital service platform aims to achieve innovation centered on the “Intelligent Cloud” by utilizing tailored “enterprise solutions” for
each data/Al area

« The suite type platform integrates data collection and use to overcome the decline in competitiveness during the individual introduction
of components.

« |t can resolve the data silo phenomenon and maximize the use of data through efficient operation.

Data Fabric Suite

Data Platform for Data-driven Digital Innovation

Business Intelligence

Ingestion . )
Vertical Service
Data Lake Data Analytics (Sandbox, Workflow, AutoML, Runtime)
VLS S Ontology (Semantic Data Management)
Blockchain
Data Lineage
=
on Cloud
[N
@ Al Insight
« This Al service is tailored for each industry.
« The service has secured high analysis accuracy based on knowledge accumulated over many years.
« The scope of this service is being constantly expanded to reach diverse industries.
1 2 3 4 5 6 7 8 9
Energy,chemical, ~ Semiconductor Distribution Healthcare Finance SHE CRM Monitoring Business
manufacture management
Process Process Sales demand Drug Market Process SHE abnormality Customer response
prediction prediction prediction identification prediction prediction detection analysis
- Price Price Sharing
Prediction prediction prediction infrastructure
Engineering Product HR
analysis identification service
Facility Medical Financial SHE Service Service Work
abnormality abnormality abnormality abnormality abnormality abnormality efficienc
Anomaly detection detection detection detection detection detection ¥
Detection Product Product
abnormality abnormality
detection detection
Recommen- Process Medical Product Work
dation optimization recommendations recommendations optimization

@® Accu.Insight

* This platform is a multi-cloud-based DevOps machine learning platform that supports all areas of data science, including data
preprocessing, analysis, and operation.

* The integrated data analysis platform service encompasses data collection, processing, analysis, visualization, and technical support.
The strengths of this platform include easy and fast data linkage and high accuracy of data analysis.

« Itis available in both on-premise and cloud platform methods and can also be operated in a multi-cloud environment. The service
scope is continuously being expanded.

‘ Accu.Insight ‘

Analysis Model Automated
environment assets operation

Support for Optimized

Multi-cloud
open source features

@Accu.Tuning

» Non-developers can easily and quickly build high-quality machine learning models as long as they have an understanding of business
data This solution shortens the time required to analyze complex data and achieve high analytical performance.

 AccuTuning is specialized in tabular data (Excel data) analysis and natural language tagging (South Korean text processing), which can
be used to automate machine learning. It also provides various features to gain insights into data in addition to modeling.

Accu.Tuning Performance Area

Preparation i imizati ipti

oflgarnin ,,,,,,,, p Feature » Selection » Optimizaton » Description > prediction - >  Senice
; g engineering of model of parameters of model
ata

General AutoML area

Automated model generation Easily used by anyone Generation of high-quality models
High-quality models can be swiftly generated
using parallel processing by K8S and diverse

M/L model optimizing features.

The machine learning model generation is automated
using tabular data. Natural languages are supported.

A Ul for easy use by citizen scientists and
experts is provided.
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SASB Index

Through this report, SK Inc. has disclosed indicators from the Software & IT Services industry (Technology & Communications) of the SASB Standards. The ESG Committee, under the Board of Directors, reviews and reports on SASB disclosures and key issues,
and the company manages and transparently discloses information relating to the environment, information protection, and service interruption management, in accordance with the SASB recommendations. We plan to analyze and reflect additional SASB
requirements every year and continue our communication with our stakeholders.

Topic Code Criteria Page Notes Topic Code Criteria Page Notes
(1) Total energy consumed 155,162 (1) Number of data breaches 167
(2) Percentage grid electricity As the company uses general TC-S1-230a1 (2) Percentage involving personally identifiable 167
(the value obtained by dividing the Grid power - commercial power, no grid power is ~olmasba information (PIl)
TC-SI-130al  consumption by total energy consumption) consumed Oy
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" Data Security (3) Number of users affected 167
Environmental (3)Percentagerenewable
Footprint of (the value obtained by dividing the renewable 155,162 Description of approach to identifying and
Hardware energy” consumption by total energy TC-SI-230a2 addressing data security risks, including use of 104-105
e third-party cybersecurity standards
Infrastructure (1) Total water withdrawn 156,163
TC-SI-180827 -----ommmmm oo (1) Percentage of employees that are 158 164
(2) Total water consumed 156,163 foreign nationals '
""""""""""""" L TC-SI-330al
Discussion of the integration of environmental . (2) Percentage of employees that are 164
TC-SI-130a3  considerations into strategic planning for data 70 Recrwt!ng & located offshore
center needs L L Y
Global, Diverse ~ TC-SI-330a.2 Employee engagement as a percentage 168
Description of policies and practices relating to B |1 T
TC-SI-220al . - . 104
,,,,,,,,,,,,,,  behmiorladvetisnganduserpivecy U Workforce ik oo
TC-SI-220a2 Number of users whose information is used for 167 TC-SI-330a3 (2) Technical staff 158, 164-166
: secondary puUrposes T
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" (3) All other employees 158, 164-166
1C-S1-220a3 Total ampunt of mqnetary !osses as g result of legal 167
proceedings associated with user privacy Intellectual
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" Property Total amount of monetary losses as a result of
Personal Data & (l) Numb_er of law enforcement requests for user 167 Protection & TC-SI-520al legal proceedings associated with 166
Freedom of mformatlon 77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 Competitive anti-competitive behavior regulations
Expression TC-SI-220a4  (2) Number of users whose information was 67 Behavior
ted .
requese ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, (1) Number of performance issues 167
3) Percentage resulting in disclosure 167 S
,,,,,,,,,,,,,,,,,,,,,,, ()gg Managl.ng. TC-SI-550al1 (2) Number of service disruptions 167
As the company's core products SystemiCRISKS
. ) ) i i 3) Number of total customer downtime 167
List of countries where core products or services gnd services are m SOIUt_",mS' . frgm Te_c hnology (, ,) ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
. . L it does not receive specific blocking Disruptions . . o
TC-SI-220a5  are subject to government- required monitoring, - or censorship requests from TC-gl-550a2  Description of business continuity risksrelatedto ., 00
blocking, content filtering, or censoring the government or law enforcement disruptions of operations
agencies
Y Solar energy

? Based on “High or Extremely High” as defined in World Resources Institute's (WRI) Water Risk Atlas tool.
* Unreported information is omitted because it contains business information in sensitive areas. (TC-SI-000.A-C)
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GRI Standards Index

Universal Standards (GRI 100)

Topic No. Items Pages Notes Topic No. Items Pages Notes
z-Lwems o e 102-49  Change in Report 58 Partial changes to details and
prioritization of material issues
- 3344, R
102-2 Organization X i
777777777777777777777777777777777777777777777777777777777777777777777777777777777 43150 102-50  Reporting Period 2
102-3 Aot Representative Brands, Products and 192 102-51 LatestReportingDate - w22
e e Orgt_alnizational 102-52  Reporting Cycle 2
102-4 Location of Head Office 70 PrOfile e
R e 102-53  Inquiries about Report 190
102-5 Business Region 128-131 Referto p7,14 Of the DUSINESS FEPOIT et e
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" 102-54  Reporting Method According to GRI Standards 2
102-6 Characteristics of Ownership Structure and 3344 d ——————————————————————————————————————————————————————————————————————————————————————————————
Organizational Legal Form 77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 10285 CRilndex wates o
Profile 102-7 Market Scope 153 102-56  External Verification 186-188
102-8 Size of Organization 158,164
102-9 Information of Employees and Workers 116 .
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Core Issues for Reporting
R ) 6-10,
102-10  Organization's Supply Chain 26-28,116 Topic No. Items Pages Notes
102-11  Critical Changes in Organization and Supply Chain 140-142 Eﬁgﬁ?jg;g 103 ,,,,,,,,, Management Approach ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 35_36 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
102-12  Preventive Principles and Approach 180 technologies - Non-GRI -
101-13  External Initiative 189 Establishment of 103 Management Approach 37-38
Strategy 102-14  Association Membership 5 aclimate change 01  Financial impacts of climate change and risks and 13-81
) ) ) - response system opportunities for business activities
Ethics and Integrity 102-16  Statement of Highest Decision Maker 170-171
45 103 Management Approach 14-19
Governance 102-18  Major Influence, Crisis and Opportunity 125_130 305-1 Direct (Scope 1) GHG emissions 154,162
Managementof —  _ _ _  _ e i L aan
102-40 Governance Structure 55 GHG egmissions 305-2 Energy indirect (Scope 2) GHG emissions 154,162
305-3 Other indirect (Scope 3) GHG emissions 154,162
Stakeholder 305-4  GHG emissions intensity 154,162
Engagement
39-44,
Product/service 103 Management Approach 107-110
102-44  Participation Method of Stakeholders 56 stewardship NomGRL
- On_ -
5 List of Subsidiary Companies and Joint Companiesin B . -
102-45 Organization's Consolidated Financial Statements Refer to p3-T of the business report Strengthening 443 Management Approach 45-50
"""""""""""" the diversity/expertise/ T T
102-46 Definition of Boundary Between Reported Content 57_59 independence of
Organizational - and Topics - the BOD 102-18  Governance structure 129-130
Profle AP o e
102-47  ListofMaterialTopics s Attracting and 103 ManagementApproach 948
i i ) fostering talented i ;
102-48  Restatement of Information ~ Differences with last year's report are Workers 04-2 Programs for upgrading employee skills and 94-98

indicated in the footnotes

transition assistance programs
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Topic No. Iltems Pages Notes Topic No. Items Pages Notes
. Pay for Debt of Organization’s Defined 158-159,
Economic Performance  201-3 Benefit Pension Policy 91 Employment 401-1 New Employment and Turnover 164
Indirect . 203-1 Infra.lnvestm.ents and Service Supports for 168 Occupational health and safety management
Economic Impacts Public Benefit ) 403-1 N 86-87
P Occupational system
) Proportion of local purchases in major healthandsafety  ppard o e
Procurement practices ~ 204-1 business areas 116-117 403-2 Haz§rd .|dent|.f|cat|o.n, r|§k assessment, 88-89
and incident investigation
205-1 Site Corruption Risk Evaluation 134 o
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, - . 404-1 Average Training Hours per Employee 158,166
) . Notice and Training on Anti-corruption Policy ucation o o
Anti-corruption 205-2 i Process 133,135 and training 404- EMPloyee Capacity Building and 90-91
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" Reshuffling Support Program
205-3 Confirmed Corruption Cases and Measures 134 129 158
’ ) ’ 405-1 Governance Body and Diversity of Employees B
Unfair acts 206-1, [e9RIactons onunfal fadeosuch s Famperng 135 Dhesiyandequalty s
: — in opportunity Proportion of Base Rate and
405-2 ; 165
Compensation of Female to Male
i Non-discrimination 406-1 Discrimination Case and Corrective Measures 166
Environment Standards (GRI 300)
Sites under Human Rights Assessment or
i 412-1 ) ) 101-102
Topic No. Items Pages Notes Assessment of Human Rights Review
. 302-1 Energy Consumption Inside Organization 155,162 human Rights oo Employee Education on Business Related 135
NEIQY - ) -
302-3 Energy Concentration Level 155,162 Human Rights Policies and Processes
) ) ) Assessment of Maior Negative Social | i
Water 303-3 Recycling and Reusing Industrial Water 156,163 suppliers' impact on 414-2 ajor ega_ Ive Social impact in 118-119
socie Supply Chain and Measures
305-1 Direct Greenhouse Gas Emissions (scope 1) 154,162 &4
""""""""" e Protection of privacy or Violation of Customer's Personal Information
. 305-2  Indirect Greenhouse Gas Emissions (scope 2) 154,162 . P . y 418-1 Protection and No. of Complaints with Proven Loss of 167
EMISSIONS personal information C s Inf )
305-3 Other Indirect Greenhouse Gas Emissions (Scope 3) 154,162 ustomer's Information
305-4 Concentration Level of Greenhouse Gas Emissions 154,162 Compliance with . Violation of Social and
societal and economic ~ 419-1 . . 166
. Economic Laws and Regulations
Effluents and waste 306-3 Waste generated 157,163 regulations
Environmental 307-1 Environmental Law Violation 163

compliance



















SK inc.



	2022 SK Inc. 

Sustainability Report
	ABOUT THIS REPORT
	CONTENTS
	PART 1. SK ESG Story
	ESG Invitation
	ESG Journey
	ESG Story 1 – Environmental
	ESG Story 2 – Social
	ESG Story 3 – Governance

	PART 2. SK Inc. ESG Strategy
	Company Profile
	ESG Commitment
	Sustainable Growth
	Financial Story
	Governance Story
	Portfolio Management


	PART 3. ESG Policy & Performance
	ESG Core Issues
	Environmental
	Expanding Eco-friendly Investments and Businesses
	Environmental Management
	Operating Eco-friendly Data Centers
	TCFD Report
	Best Practices in the Environmental Area

	Social
	Safety and Health
	Work & Life Balance of Employees
	Securing and Fostering Human Resources
	Human Rights Management
	Information Security
	Service Quality and Stability
	Mutual Growth and Supply Chain
	Social Contribution
	Best Practices in the Social Area

	Governance
	Governance
	Ethical Management and Anti-Corruption
	Compliance
	Risk Management
	R&D
	Best Practices in the Governance Area


	PART 4. ESG Data Book
	Financial Performance
	Non-financial Performance
	Policy & Principle
	Global Initiatives
	TCFD Index
	SASB Index
	GRI Standards Index
	3rd Party Assurance Statement
	Greenhouse Gas Verification Report
	Awards and Memberships




	PRV: 
	Bookmark: 
	NEXT: 
	BEFORE: 


